REGULAR CITY COUNCIL MEETING
WEDNESDAY, MAY 22, 2019
Closed Session – 5:30 PM
Regular Meeting - 6:30 PM
City Hall – Beryl P. Robinson, Jr. Conference Room
317 Broad Street, Nevada City, CA 95959
MISSION STATEMENT
The City of Nevada City is dedicated to preserving and enhancing its small town
character and historical architecture while providing quality public services for our
current and future residents, businesses and visitors.

David Parker, Mayor
Duane Strawser, Council Member
Reinette Senum, Vice Mayor
Erin Minett, Council Member
Valerie Moberg, Council Member
The City Council welcomes you to its meetings which are scheduled at 6:30 PM on the 2nd and 4th Wednesdays of
each month. Your interest is encouraged and appreciated. This meeting is recorded on DVD and is televised on
local public television Channel 17. Other special accommodations may be requested to the City Clerk 72 hours in
advance of the meeting. Please turn off all cell phones or similar devices. Action may be taken on any agenda item.
Agenda notices are available at City Hall. Materials related to an item on this Agenda submitted to the Council after
distribution of the agenda packet are available for public inspection in the City Hall at 317 Broad Street, Nevada
City, CA during normal business hours.
ANY MEMBER OF THE PUBLIC DESIRING TO ADDRESS THE COUNCIL ON ANY ITEM ON THIS
AGENDA: After receiving recognition from the Mayor, give your name and address, and then your comments or
questions. Please direct your remarks to the Councilmembers. In order that all interested parties have an opportunity
to speak, please limit your comments to the specific item under discussion. All citizens will be afforded an
opportunity to speak, consistent with their Constitutional rights. Time limits shall be at the Mayor's discretion.
IF YOU CHALLENGE the Council's decision on any matter in court, you will be limited to raising only those
issues you or someone else raised at the meeting or Public Hearing described on this agenda, or in written
correspondence delivered to the City Council at, or prior to, the meeting or Public Hearing.

CLOSED SESSION: 5:30 PM
Under Government Code Section 54950 members of the public are entitled to comment on the closed session
agenda before the Council goes into closed session.

1. Pursuant to Government Code Section 54957 a closed session is requested with City
Manager, Catrina Olson to evaluate the performance of the City Manager.
REGULAR MEETING – 6:30 PM - Call to Order
Roll Call: Mayor Parker, Vice Mayor Senum, Moberg, Minett & Strawser
PLEDGE OF ALLEGIANCE
PROCLAMATIONS:

PRESENTATIONS: Restoration Rangers, “Restoring Individual Lives and Protecting
Community One Watershed at a Time.” - Reinette Senum
BUSINESS FROM THE FLOOR
1. PUBLIC COMMENT
Under Government Code Section 54954.3, members of the public are entitled to address
the City Council concerning any item within the Nevada City Council’s subject matter
jurisdiction. Comments on items NOT ON THE AGENDA are welcome at this time.
Normally, public comments are limited to no more than three minutes each. Except for
certain specific exceptions, the City Council is prohibited from discussing or taking
action on any item not appearing on the posted agenda.
2. COUNCIL MEMBERS REQUESTED ITEMS AND COMMITTEE REPORTS:
3. CONSENT ITEMS:
All matters listed under the Consent Calendar are to be considered routine by the City
Council and will be enacted by one motion in the form listed. There will be no separate
discussion of these items unless, before the City Council votes on the motion to adopt,
members of the Council, City staff or the public request specific items to be removed
from the Consent Calendar for separate discussion and action.
A. Subject: Fire Activity Report – April 2019
Recommendation: Receive and file.
B. Subject: Employment Agreement for the Nevada City Police Chief – Chad Ellis
Recommendation: Pass a motion to approve the employment agreement for the
Nevada City Police Chief, Chad Ellis and authorize the City Manager to sign.
C. Subject: FY 17/18 Measure “C” Committee Meeting Minutes and Report to Council
Recommendation: Receive and file.
4. APPROVAL OF ACTION MINUTES:
A. City Council Meeting – April 24, 2019
B. City Council Meeting – May 8, 2019
5. DEPARTMENT REQUESTED ACTION ITEMS AND UPDATE REPORTS:
A. Subject: Monthly Update on City Council Six-Month Strategic Objectives
Recommendation: Receive and file.

6. PUBLIC HEARINGS:
A. Subject: A Resolution of the City Council of the City of Nevada City, State of
California, Establishing a Renewal Application and Process for Cannabis Business
Permittees
Recommendation:
1. Establish an application procedure for renewing cannabis business permits
and pass attached Resolution 2019-XX.
2. Establish a Cannabis Business Application Renewal fee and pass attached
Resolution 2019-XX.
7. OLD BUSINESS:
A. Subject: Resolution 2019-XX A Nevada City Traffic Calming Program
Recommendation: Adopt Resolution 2019-XX A Resolution of the City of Nevada
City Council Approving the Policy for the Implementation of Traffic Calming
Measures in the City of Nevada City.
B. Subject: Warming Shelter Update
Recommendation: Receive and file.
8. NEW BUSINESS:
A. Subject: Consideration of Declaring a Shelter Crisis in the City of Nevada City
Recommendation: Discussion and consideration of declaring a Shelter Crisis in the
City of Nevada City.
9. CORRESPONDENCE:
10. ANNOUNCEMENTS:
11. CITY MANAGER’S REPORT:
12. ADJOURNMENT

Certification of Posting of Agenda
I, Loree’ McCay, Administrative Services Manager/Deputy City Clerk for the City of Nevada City,
declare that the foregoing agenda for the May 22nd, 2019 Regular Meeting of the Nevada City City
Council was posted May 17th, 2019 at the entrance of City Hall. The agenda is also posted on the City’s
website www.nevadacityca.gov.
Signed May 17th, 2019, at Nevada City, California

_________________________________
Loree’ McCay, Administrative Services Manager/Deputy City Clerk
___________________________________________________________________________________
CITY OF NEVADA CITY
City Council
Long Range Calendar
May 27, 2019
June 12, 2019
June 26, 2019
July 4, 2019
July 10, 2019
July 23, 2019
August 14, 2019
August 16, 2019
August 28, 2019

Memorial Day Observed
Regular Council Meeting
Regular Council Meeting
Holiday
Regular Council Meeting
Regular Council Meeting (Tuesday instead of Wednesday)
Regular Council Meeting
Strategic Planning Retreat (8:00 AM to 2:30 PM)
Regular Council Meeting

NOTE: This list is for planning purposes; items may shift depending on timing and capacity of a
meeting.
NOTICE: As presiding officer, the Mayor has the authority to preserve order at all City Council
meetings, to remove or cause the removal of any person from any such meeting for disorderly conduct, or
for making personal, impertinent, or slanderous remarks, using profanity, or becoming boisterous,
threatening or personally abusive while addressing said Council and to enforce the rules of the Council.

Restoration Rangers

Overview
5.17.19

“Restoring Individual Lives and Protecting Community
One Watershed at a Time.”
The purpose of the Restoration Rangers Live/Work Recovery Program is to develop a trained
labor force that will be the “boots on the ground” in reducing our extreme fire risk while
restoring our surrounding environs throughout Western Nevada County.
The RR Program will offer a program of support for men and women wanting to improve
their life circumstance, achieve short and long-term goals, improve mental health, stay sober,
participate in community, and potentially transition to permanent housing and jobs.
RR Program staff will engage with a network of nonprofit organizations, for-profit
companies, local governments, state and county fire agencies, the Nevada County Fire Safe
Council, FireWise Neighborhoods, ad-hoc neighborhood associations, state and federal land
management agencies, and local Nisenan tribe, to advance forest & watershed health and
water quality while simultaneously reducing our fire danger.
While fire risk reduction is a high priority of this plan it is within the context of improving
the diversity and resiliency of the biological communities throughout our respective
watersheds. A coordinated land use planning at the “grassroots level” with an emphasis on
fire prevention could serve as a model for forest management in other portions of the Sierra
bio-region.
In addition to fuel loads reduction, the objective will be to ensure that native plant species,
species diversity, and a healthy forest floor are not lost as a result of fire reduction activities.
The goal is to keep the level of fuel loads low enough to prevent catastrophic fires while
restoring the forest and watersheds to their ecological balance. It is the goal of the RR
Program to educate Participants in basic hydrology (watershed science), botany, and forest
ecology to ensure a healthy ecosystem.
Restoration Ranger Services to Include:
•
•
•
•
•
•
•
•
•
•
•

Pruning
Mastication
Chipping
Goat grazing
Firebreak construction and maintenance
Hazard tree removal
Pile burning
Property and right-of-way clearing
Re-contouring soils to prevent erosion
Spreading mulch, brush and logs to stabilize slopes
Cover bare soils
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•
•

Build habitat brush piles
Replant native plants and trees

Nevada County has identified three major problems that need a solution
(1) High fire risk in unhealthy forests
(2) High recidivism rate of mentally ill and addicted offenders
(3) Homelessness
Wildfire Prevention is the #1 Issue for the County in 2019-Per County Power Point
“Vegetation mitigation is a top priority for reducing our fuel loads and preventing a
catastrophic fire such as the one in Paradise. The communities of Nevada City and Grass
Valley, with their historic buildings, would never recover in such an event. Therefore, all
resources, innovative ideas, and solutions must come into play as prevention measures.
Nevada County Public Works has estimated that 500+ miles of County Roads must be
cleared. A strengthened Vegetation Ordinance is in place, with a stepped-up fire inspection
program to encourage property owners to clean up burnable fuel.”
A Local Model: Washington Ridge Conservation Camp
From 2017/18 Grand Jury Report:
According to a Grand Jury report, “The recidivism rate for Washington Ridge Conservation
Camp is less than one-tenth of one percent.”
Washington Ridge, located northeast of Nevada City, off Route 20, is one of 44 conservation
camps administered jointly by the California Department of Corrections and Rehabilitation
(CDCR) and the California Department of Forestry and Fire Protection (Cal Fire). The
cooperation between CDCR and Cal Fire is impressive. While in the camp the inmate are
under the supervision of CDCR but when working as firefighters or performing community
service projects, they are under the supervision of Cal Fire. CDCR officers are on duty at all
times.
The inmates are selected in a multi-step process and are carefully trained to perform their
duty. Even though many man-hours of service are provided yearly fighting fires within the
State, the number of accidents is very low. In addition to firefighting, the crews perform
needed work in the community. Local projects have included cutting firewood, working in
public parks, and performing needed work for nonprofit programs such and maintenance for
parks and sports fields. Crews are available for $250 per day for a full crew for counties,
cities, and certain nonprofit organizations.
Washington Ridge estimates that local communities have saved $3.5 million in the last year
due to the use of Washington Ridge inmates doing community improvement projects. During
2017, Washington inmates did an estimated 115,000 hours of community service work and
69,000 hours of fire fighting.

Maximum Participants in the RR Program: 12
2

Chronically homeless Participants, (super-utilizers) cost the county a minimum of at least
$25K per year each, or $300,000. A Central Florida Commission on Homelessness indicated
that the region spends $31,000 per homeless person on the salaries of law-enforcement
officers to arrest and transport homeless individuals ---largely for nonviolent offenses such
as trespassing, public intoxication, or sleeping in parks, as well as the cost of jail stays,
emergency room visits and hospitalization for medical and psychiatric issues.
Court Orders
Participants may be ordered by the court to participate in the RR program as a condition of
their probation. The RR Program would provide an additional tool for our local district
attorney, courts, and police departments to utilize.
In addition, according to the Nevada County Probation Department, of the current probation
population twelve (2.1%) of the adult population (578) have vocational inadequacy as one of
their high needs.
Motivational Interview: Once referred to the RR Program by the proper authority or
agency, a candidate will be interviewed to assess their motivation for participating in the RR
Program:
•
•
•
•
•

Is the inmate willing to commit to a two-year program in exchange for having their
record expunged and fines eliminated?
Do they have a long-term goal of transitioning to more permanent housing, taking job
training courses, or college courses, to upgrade their skills?
Will they be able to stick with a schedule and show up for their shift?
Will they be able to work sober?
Will they be willing to learn new job skills, such as cooking, cleaning, or gardening?

Assessing Health: The following will need to be assessed regarding possible candidates:
•
•
•
•
•
•

Will Participants be able to physically perform their work exchange?
Do they have special health or physical problems that need to be addressed?
Can they pass a physical exam?
Are they mentally stable enough to work?
Are they on prescription meds?
Will they be able to accept the policy of no alcohol or drugs?

Moving towards sobriety: Those having addiction issues would go through a recovery
program such as Community Recovery Resources (CoRR); helping Participants receive
detoxification services, mental health counseling, and other support programs. Working
sober is mandatory, especially when operating machinery and power tools.
Additional RR Programs Offered:
Addiction Recovery
Addressing Trauma
Re-entering the Workforce
Stress management
Nutrition classes

Life Skills
Anger management
High School Equivalency Classes
Harm Reduction
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Participants : While some individuals may be participating because of a court order it is
imperative that this program also be incentivized in a way that fosters healthy independence
and self-confidence. RR Participants will make a minimum of $15.00/day when going out on a
job. Those who meet certain criteria will be able to move through a ranking system and see
an increase in their stipend, including additional responsibilities and freedoms.
There is a two-year commitment to the RR Program, however, each participant will undergo
3-month reviews allowing some Participants to transition faster through the program if not
under court order. Once the program is completed the participant could possibly have his or
her record expunged and fines erased.
At the end of the program the participant will have sufficient training to be employable, selfsupporting, and ready for permanent housing in a community he or she now feels a part of.
Hours of Commitment: Weekdays, 9:00 a.m.-4:00 p.m. During hours of operation there will
be trained staff or volunteers supervising the program, 24/7.
Village Governance: The following people and organizations share responsibility for
enacting RR governance model:
1.
2.
3.
4.
5.
6.

RR Participants
Work Exchange Director
Village Manager
Village Assistant
Team Captains
Hospitality House Case Manager(s)

Work Exchange Director: Will be responsible for establishing relationships with the
communities of Grass Valley and Nevada City, as well as the County of Nevada, service
providers, business & private landowners, and local agencies so as to target prioritized “high
risk” projects throughout the county and cities.
The Work Exchange Director will also:
•
•
•
•
•
•
•
•

Provide orientation for Participants
Conduct a SWOT analysis with Participants
Assist in hiring Team Captains to lead work crews
Inspect potential work sites
Coordinate RR Participants in their day-to-day activities
Provide information and referral assistance to property owners
Coordinate community–building activities and outreach
Schedule trainings and workdays, special events and educational programs

RR Village Manager Responsibilities
The RR village manager is a full time employee. He/she is in charge of:
•
•
•
•

Overseeing daily operations on-site
Liaison to the Steering Committee
Facilitating Village Circles
Recording agreements made at the Village Circles
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•
•
•
•
•
•
•

Acting as first point of contact with neighborhood or law enforcement
Mediating disputes
Managing work schedules in coordination with the Work Exchange Director
Record keeping of RR program
Coordinating case management services
Maintaining keys, maintenance of house and property in coordination with Work
Exchange Director
Discipline actions or termination from program in coordination with Staff and Work
Exchange Director

Service Coordination: RR staff will meet as needed with Hospitality House (HH) to assess
service levels and performance outcomes. Monthly reports will be presented to the RR
Steering Committee.
For HH clients that have been referred by HH, ongoing case management will be provided,
including supportive services, and outreach. The HH Case Manager(s) will assist clients with
benefit applications, housing applications, and navigating systems such as Social Security
Administration (SSA and SSI) and the Department of Social and Health Services (DSHS). All
Participants will have access to on/off site services and resources that will provide
assistance in creating housing stability. This includes, but not limited to, a streamlined
referral system to transitional and permanent house, referrals to housing first programs,
outreach, medical/dental/mental health care, chemical dependency treatment, benefit
assistance, and transportation assistance.
Case Manager will also assist with housing applications, navigating the barriers of securing
housing, acquiring food stamps, and getting on wait lists, including Section 8.
Evaluation & Assessment: The RR Program staff will work collaboratively with Hospitality
House and all related parties including the Nevada County Continuum of Care. Including
meeting quarterly to evaluate outcomes and discuss the overall effectiveness of the program.
Staff of the RR Program will help strategize and enhance the program operations and
develop action plans for moving Participants through the program so as to secure housing
and develop self-sufficiency.
The RR Steering Committee
This is a suggestion for an advisory group composed of community stakeholders, partners,
agencies, and the public:
•
•
•
•
•
•
•
•

Hospitality House
Turning Point
The Odyssey House
Sheriff's department
Probation
Nevada County Judges
District of Attorney
NAMI
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Manual
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Mission Statement
The Restoration Rangers Live/Work Recovery Program provides a safe, dignified, and inspiring
sanctuary for homeless repeat offenders who are seeking to transition to a self-sustaining lifestyle in
which they will be gainfully employed and able to access permanent housing. The goal is for RR
Participants to be able to transition from a life of repeated contacts with the Nevada County criminal
justice system to a life of better health, resiliency, community connections, and practical life skills
than when they entered the program. RR Live/Work Recovery Program provides a missing
intermediate step between the triage, stabilization, assessment, and case management support of
Navigation Centers and City Shelters and placement in currently scarce affordable housing and
supportive housing.
Purpose of This Manual
RR Program values a safe and collaborative environment that provides resources to, and promotes
the personal growth of all Participants. This Manual provides information regarding RR policies and
the expectations for each participant.
Participants should read, understand, and comply with all provisions regarding the RR Program. The
Manual describes the responsibilities for each participant and outlines the rules and guidelines that
govern the day-to-day life and operations of the RR program.
No Manual can anticipate every circumstance or answer every question regarding RR policies. To
preserve the ability to meet the needs of our Participants and our organization as conditions change
and/or unforeseen issues arise, RR at its sole discretion, may modify, augment, delete, or revoke any
and all policies, procedures, or statements contained in this Manual at any time.
Administrative, Financial and Programmatic Oversight
The RR Program is collaborating with Hospitality House to act as the service provider, and to
provide case management to the Participants of RR (referred by HH) as they work their recovery
plan. RR will continue to partner with an array of volunteers, service agencies, community
organizations and county agencies in order to fulfill its responsibilities to coordinate the provision of
case management, addiction, mental health, and job and housing placement services to RR
Participants.
Site Location and Infrastructure
The proposed location of RR Program is 606 Gold Flat Road, a ¾ acre property, located in the Light
Industrial Section of Nevada City; for which an emergency shelter is already a permitted use. The
sleeping units consist of Building Department approved upgraded Tuff Sheds. The property consists
of a three-bedroom home with shared access to bathroom, food storage, Health Department
approved kitchen, storage for donations, office, live-in staff, and community garden. There is
parking for 10 cars and also bicycle racks. Public transportation is nearby on the corner of New
Mohawk. An outdoor laundry and bathroom will be provided.
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Population Served
At any one time, the RR program will provide shelter and training for a maximum of 12 individuals
who have had multiple contacts with the Nevada County criminal justice system and local homeless
shelter. Participation in the RR program is conditioned on completion of the motivational interview
and successful completion of the one-month orientation.
Services Offered
*Permanent housing
*Job placement on successful completion of program
*Shared meals, California Food Handlers training
*Private sleeping kiosk with lockable door, cot and sleeping bag
*Shower and laundry facilities
*Community meetings (Village Circles) and social events
*SWOT analysis (Strengths, Weaknesses, Opportunities, Threats)
*Conflict resolution
*Mental health therapy on request
*Integrated case management
*Addiction treatment referrals
*Opportunities to participate in shared-governance of RR Live/Work program and on-site leadership
training.
Code of Conduct: Illegal Behavior and On-Site Security
RR respects the right of Participants and their neighbors to live in a safe environment. No illegal
conduct is permitted on the property. Allegations of disruptive and illegal conduct on the part of a
participant or visitor will be referred to the supervisor and addressed in accordance with this Manual,
including possible removal from the RR program. For situations involving immediate and obvious
personal risk, 911 will be called.
Village Governance
The following people and organizations share responsibility for enacting RR governance model:
1. RR Participants
2. Work Exchange Director
3. Village Manager
4. Village Assistant
5. Team Captains
6. Hospitality House Case Manager(s)
RR Village Participants
An RR Participant is anyone who is living and working in the program. Participants are expected to:
(a) Uphold the Community Agreement (“good neighbor agreement”) which outlines the Village’s
responsibility to the neighborhood, and behave in accordance with the terms of this Manual;
(b) Participate in Village Circles, which will be co-led by a manager and a lead RR participant.
(c) Spend at least 10 hours per week contributing to the community life of the Village, (cleaning,
cooking, gardening, etc.)
(d) Any decisions or rules made in the assembly must be in compliance with the Manual.
(e) Amendments to the Community Agreement and Manual must pass a 2/3 majority vote.
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Non-Discrimination Policy
RR does not discriminate on the basis of race, color, religion (creed), gender, gender expression, age,
national origin, disability (Participants must be able to physically do the work of the program),
marital status, sexual orientation, or any other characteristic protected under Federal, State, or local
law.
Pet Policy
1. All animals on property must be leashed and collard at all times. Dogs must be on a
leash and in control of their owner or contained with a dog run if available. Cats collard.
Kennels allowed in living units.
2. All animals must be spayed and neutered and inoculated with Parvo. Documentation of
this must be provided and on file.
3. Pet owners must pick up and dispose of animal waste immediately. Litter boxes must be
cleaned weekly and litter disposed of in plastic bags and put in garbage.
4. No pets in house or bathroom.
5. Do not touch or bother other people’s pets without permission.
6. When owner is off premises, they must make sure their pet is safe and secure.
7. Pets that are out of control or exhibit bad behavior will not be permitted on property.
Violations of pet policy will result in expulsion of the pet and possibly the owner from
the RR program.
Guest Policy: Each RR participant is responsible for their guest and must be with them at all times.
1. Guests can only come on property with permission.
2. No overnight guests
3. Guests must register when they are on property (name, license number, contact
information, relation to RR participant, time-in, time-out)
4. Guests may use common spaces in main house and outdoor bathroom.
5. Guests are not allowed in other people’s units.
6. Bad behavior of a guest will result in a no trespass order and they will not be allowed on
property again.
Discipline and Expulsion Policy
RR is a program that encourages respect for others. No illegal drugs or conduct are allowed on
property. Also, no illegal drugs or conduct are allowed off premises in the community. Allegations
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of illegal drugs or conduct will be reported to RR staff immediately and appropriate action will be
taken. The primary importance is to the safety of RR Participants, staff, neighbors and the greater
community. If the situation warrants, 911 is to be called immediately.
Expulsion from the program is possible if:
*In possession of illegal drugs or alcohol on premises
*Possession of a weapon
*Violent behavior or verbal threats of violence
*Destruction of property
*Theft
*Sexual harassment
Consequences:
*First offense: Depending on the problem, a verbal warning by the Village Manager, and notes in the
participant’s file.
*Second offense: A written warning with recommendations for corrective behavior (intervention
therapy, drug treatment, etc.)
*Third offense: Expulsion from the RR program.
Living Quarters Policy: Each participant will be assigned to their living unit, for sleeping and the
secure storage of their belongings. The units belong to the RR program and not the participant and
must be maintained in good condition at all times. Each unit will have a combination lock.
Inspections
*Daily inspections of units for cleanliness are necessary. Bedding is to be washed once a week, beds
made each morning, floors swept, trash disposed of. No food storage in units. (Water and snacks
O.K.)
*No open flames, candles, etc. in unit. No smoking anything in unit. All smoking is outside and butts
are to be placed in proper receptacles and disposed of.
*Each unit will have a smoke detector. Do not tamper with smoke detector. Check monthly to make
sure it is operational.
*Problems with units or their maintenance must be reported immediately to RR manager.
*Modifications to units is not permitted.
*If you leave the program, you must take your personal items with you. They will not be stored on
premises.
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Voluntary Leave
If not under court order, a RR Participant may choose to leave the program with at least 7 days
notice. An exit interview must be conducted with notes in the participant’s file. Arrangements for
housing will be made if possible.
Emergencies
*First contact the on-site manager (trespasser, fight, fire, plumbing problem, other)
*Call 911 in case of illegal activity, health crisis, fire, threat of suicide
*Follow evacuation plan if needed.
Restoration Rangers Community Agreements
The purpose of Restoration Rangers Live/Work Recovery Program is to provide an opportunity to
learn skills in fuel reduction, fire mitigation and forestry management, so as to become selfsufficient and move from homelessness into permanent housing. The RR program provides a safe,
dignified and supportive sanctuary for homeless repeat offenders who are seeking to recover from
involvement with the criminal justice system. The benefits of the program will be to provide a more
stable phase of life with supports of mental health and addiction treatment, community connection
and practical life skills for attaining independence.
The purpose of the Village is to create a strong, safe, transitional community where each participant
can work to attain greater health, assist others in achieving their goals and make the village and
surrounding neighborhood a better place for everyone. All aspects of the village, including its
appearance and cleanliness, its sense of order, and its operation will reflect a source of pride for the
community at large.
To accomplish personal goals, it is important for each participant to share a basic understanding of
the values and purpose of the RR program. These would include:
1. Pride and Purpose: RR villagers are bound together by a sense of purpose and pride in the
program, as well as their shared community.
2. Shared Decision Making: The village is governed through shared decision making via the
Program Management and the Village Assembly.
3. Stability: To promote health and well being, everyone must have the ability to eat and sleep in a
safe, clean, and orderly place, and to be part of a community that operates, as much as possible,
according to an agreed upon and predictable schedule with agreed rules, and shared responsibility.
4. Safety: The safety of all RR Participants is of utmost importance and everyone must have
confidence that they, their pets, visitors, and property are safe from violence and theft.
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5. Community: RR villagers recognize that they are part of a community and have a duty to
promote the common good and be a good neighbor.
6. Rights and Responsibilities: All RR Participants have a right to village resources, to be safe, to
access support services and to participate in village governance. Each village participant agrees to
accept the following responsibilities:
(a) Take care of themselves, keeping unit clean, showering, laundry, mental health support,
addiction treatment
(b) Be respectful of others
(c) Care for the village and neighborhood
(d) Work 10 hours per week doing village support chores (meal prep, dishes, cleaning, gardening,
etc.)
RR Village Rules
*No violence
*No theft
*No vandalism or destruction of anyone’s property
*No illegal drugs or activities
*No disruptive behavior
*No guests on property, unless with permission
*Respect yourself, respect others, respect your community
I Agree:
That I am willing to participate in a transitional program which will provide training and support
services with the goal of finding employment and permanent housing. I understand that a voluntary
departure from the program requires a 7-day notice and an exit interview. I also understand that RR
may exclude me from the program either temporarily or permanently for any violation of the
program rules and policies. I understand that the RR manager may enter my unit at any time for
inspection.
I understand that it is my responsibility to read, understand and follow all RR policies and any
changes to those policies. If I do not understand any policies or procedures it is my responsibility to
have them explained by the RR manager.
*To the terms of this agreement and to the village manual
*To work as best I can, collaboratively with the RR staff and other village Participants
*To participate in the Village Circles
*To resolve conflicts peacefully using dialog and help from RR staff

Signed _____________________________________________ Date_________________
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The Restoration Rangers
Living Quarters
Located at 606 Gold Flat Rd the structure of the program will be similar to Yuba County’s
14Forward program. Recently a small group of Nevada County of stakeholder toured the
14Forward site; here are some of the take-aways:
•

All agencies in Yuba County came together to make 14Forward happen.

•

The Board of Supervisors funded it.

•

Currently 14Forward is managed by Health and Human Services. 7 rotating
social workers. One overnight volunteer.

•

Low barrier, but no drugs or alcohol on premises.

•

They got the program up and running "before" declaring the "emergency shelter
crisis".

•

A committee decided on how the units were to be upgraded. According to the
new law, the decision on upgrading can be by committee. The Yuba County
building department did participate but didn't make the final decision.

•

The upgrades were insulation, smoke detector, and additional windows (3 per
unit).

•

*The units sit directly on gravel with a little concrete pad at each corner.

•

Each unit has a little wood entry step and then some astro turf on either side.

•

All are painted nice bright colors with trim.

•

Two porta potties were donated by their waste management.

•

People shower and eat at their day center about a mile away.

•

The whole place was clean as a whistle, not a cigarette butt in site.

•

There was a covered outside seating area with picnic tables.

•

There was a fenced in dog run. (people can have pets).

•

Currently there are 20 8X14 units.

•

They will be adding 5 more units, and maybe 10 with a maximum of 30 units.
Two people per unit.

•

Before opening 14Forward there was a door to door campaign notifying
surrounding neighbors.

•

Program has been well accepted by neighborhood.

•

Each unit was sponsored by a local company, organization, or service group.

•

The shelter has a Coordinating Program Manager who organizes education
classes, etc.

•

All participants have chores and work is confirmed by visiting Case Manager.

•

Case manager checks units daily by 8:30am.

•

New participants have 21 day assessment period. During this time they
become accustomed to shelter culture.

•

Each participant must create a Task Plan to reduce housing barriers.

•

Each unit houses 2 participants.

•

Dog owners can have a kennel in their unit during the night and house dogs in
dog-run during the day.

•

The shelter costs run approximately $30,000 year, not including waste disposal.

•

Participants self-police and are protective of shelter and intruders.

•

No barbecues allowed.

•

Participants are on food stamps, meals provided off-site.

•

A large steel container stores participants additional belongings and can only
be accessed with supervision.

•

Before opening 14Forward there was a campaign to go door to door notifying
surrounding neighbors.

•

14Forward has been well accepted by neighborhood.

•

Participants have community meetings where they address issues within the

shelter.
•

Managers of the program said they have not had any serious issues.

•

There is a 11pm curfew on weeknights and midnight curfew on weekends.

•

The shelter is client driven, and staff supported.

•

There are no security cameras; has not been necessary

REPORT TO CITY COUNCIL

City of Nevada City
317 Broad Street
Nevada City, CA 95959
May 22, 2019
www.nevadacityca.gov
______________________________________________________________________________
TITLE: Employment Agreement for the Nevada City Police Chief – Chad Ellis
RECOMMENDATION: Pass a motion to approve the employment agreement for the
Nevada City Police Chief, Chad Ellis and authorize the City Manager to sign.
CONTACT: Catrina Olson, City Manager
BACKGROUND/DISCUSSION:
The Nevada City Police Chief position became available February 16, 2018 when Tim
Foley resigned. At that time, the City Manager began recruitment for an Interim Police
Chief.
The City hired Interim Police Chief James Leal July 9, 2018. Interim Police Chief Leal
entered into a 9-month contract with the City to provide continued management support
for the Nevada City Police Department (NCPD) with the additional task of mentoring Lt.
Chad Ellis to provide the City the option of considering an internal promotion to fill the
Police Chief’s position at the end of the contract.
On April 24, 2019, Lt. Chad Ellis was promoted to the position of Police Chief. Chad
Ellis joined the City in 2008 as a Police Officer. Chad was then promoted to the position
of Police Sergeant on January 17, 2015. February 24, 2018 Sergeant Ellis was
promoted to the position of Lieutenant.
The attached contract was negotiated by the City Manager and Police Chief, reviewed
by City Council and has been agreed upon.
FINANCIAL CONSIDERATIONS: The contract salary and associated benefits have
been included in the 2019-2020 draft budget.
ATTACHMENTS:
 Employment Agreement Police Chief

EMPLOYMENT AGREEMENT
BETWEEN THE CITY OF NEVADA CITY AND CHAD ELLIS

THIS AGREEMENT On April 24th, 2019 the City Manager selected Chad Ellis (hereafter
“Chief of Police”) to serve as Police Chief for the City of Nevada City (“City”), and Chief of
Police accepts such employment. Accordingly, the parties agree as follows:
WITNESSETH
WHEREAS, City desires to contract for services of an Employee as Chief of Police and to
provide for him such terms and conditions of employment to appropriately compensate him for
the responsibilities and duties of the position of Chief of Police; and
WHEREAS, in addition to the terms and conditions of employment and associated
compensation for the Chief of Police, it is the desire of the City to mutually agree upon working
conditions and understanding of the authorities of the position and the expectations of both the
City and the Chief of Police.
NOW, THEREFORE, the parties agree as follows:
1. Term
The term of this Agreement shall begin on April 24th, 2019 (“Start/Appointment Date”)
and continue until June 30, 2023
2. Duties
City herby agrees to employ Chad E. Ellis as the Police Chief of the City of Nevada city
to perform all duties and functions specified in the City’s class specification for Police
Chief and such other proper duties as assigned by the City Manager. Upon his
employment and becoming full-time as hereinafter provided, he shall be vested with full
power and authority to manage and conduct all business of the police department in
accordance with all applicable requirements of federal, state and local law. This includes
duties performed at the City governmental offices or other locations on city business.
3. Hours of Work
The Police Chief shall maintain a 9/80 work schedule with the flexibility to change
schedules based on City/Departmental needs and may be required to work outside normal
office hours. Police Chief’s duties may require more than eight (8) hours per day and/or
forty (40) hours per week.
4. Compensation
City agrees to pay the Chief of Police for services rendered, a base salary of $108,000 per
year, payable in installments at the same time as the other employees of the City are paid.
The Chief of Police is exempt from overtime compensation under the Fair Labor
Standards Act.

The Chief of Police’s compensation shall be reviewed at least annually in connection
with the annual review required by section 7 below or at other times as may be
183913.6
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determined by the City Manager. Further, it is understood that it is the intent of the City
Manager to increase salary, or other benefits referred to in this agreement during the fouryear term of this Agreement, dependent on the quality of job performance by the Chief of
Police and the City’s fiscal condition.
5. Other Benefits
a. Medical Stipend
In lieu of receiving family medical, the City will pay the Chief of Police a medical
stipend of Two Hundred Dollars ($200.00) per pay period, payable in advance,
amounting to Five Thousand Two Hundred Dollars ($5,200.00) per year.
b. Life Insurance, Short Term and Long Term Disability and Workers
Compensation
City shall provide, without cost to the Chief of Police, term life insurance, short
term disability and long term disability benefit options as provided to all other
Management and Supervisory employees. (Currently provides $25,000 life
insurance and $300 per month for short and long term disability). The City will
also provide the Chief of Police with Workers Compensation coverage
c. Vacation
The Chief of Police shall accrue vacation leave at the same accrual rate as
provided to all other Management and Supervisory employees. Currently
accruing four (4) weeks per year to increase to five (5) weeks at fifteen (15) years
of employment with the City. The maximum accrual of vacation time shall be
four hundred (400) hours with the option to “cash out” up to eighty (80) hours
annually during the month of July each year. . At the acceptance of this contract
the City shall pay out 80 hours of already accrued vacation time to the Chief of
Police
d. Holidays
The Chief of Police shall receive fourteen (14) holidays per year as provided to all
other Management and Supervisory employees per MOU.
e. Administrative Leave
The Chief of Police shall receive eighty (80) administrative hours per year as
provided to all other Management and Supervisory employees per MOU. This
leave may not be accrued, accumulated or carried over from year to year.
f. Sick Leave
The Chief of Police shall accrue one (1) day per month of sick leave provided to
all other Management and Supervisory employees per MOU. This leave may not
be accrued, accumulated or carried over from year to year.
g. Retirement
The Chief of Police is a “Classic” Safety member of the California Public
Employee’s retirement system. The Chief of Police will be covered under
Nevada City’s 3% at age 50 formula. The Police Chief’s contribution towards the
retirement system will be the full employees share, of 9%, consistent with all
other Safety Management and Supervisory employees. The City will pay the
183913.6
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employer’s share to PERS and Social Security and the Chief of Police shall pay
the employee contribution of Social Security.
h. Uniform Allowance
The City will provide the Chief of Police an allowance of $1500.00 annually
(usually near the end of June) for replacement, dry cleaning and overall upkeep of
uniforms.
i. Vehicle and Cell
i. The City shall provide the Chief of Police with a full use City vehicle for
the term of this agreement. The City shall be responsible for providing
fuel, liability, property damage, and comprehensive insurance, and for the
maintenance, repair and regular replacement of the vehicle.
ii. The City recognizes that the job duties of the Chief of Police require the
use of a cell phone and/or data services (PDA) and the requested
allowance is appropriate for the level of business related requirements.
Based on the cellular allowance provided to “most” other Management
and Supervisory employees the Police Chief shall receive a forty dollar
($40) per month cell phone allowance.
j. Other
Unless otherwise specified herein, all future changes to benefit provisions adopted
by the City as they apply to City Management and Supervisory employees shall
apply to the Chief of Police as well.
6. Professional Memberships & Meetings; Other Expenses
a. Reimbursement
The City agrees to budget and pay travel and subsistence expenses of the Chief of
Police for official travel, meetings and occasions to continue professional
development. The City recognizes that certain expenses of non-personal and jobrelated nature may be incurred by the Chief of Police, City agrees to reimburse
the Chief of Police for reasonable expenses which are authorized by the City
budget; submitted to City Manager for approval; and which are supported by
expense receipts.
b. Civic Clubs
The City recognizes the desirability of representation in and before local civic and
other organizations, and the Chief of Police is authorized to become a member of
civic clubs or organizations. The Chief of Police shall be reimbursed for dues to
participate in such local civic clubs or organizations which the Chief of Police
believes will advance the goals of the City to enhance communication and
partnerships.
c. Professional Development
Subject to available funds, City agrees to pay for professional fees, dues and
subscriptions on behalf of the Chief of Police which are reasonably necessary to
the continuation and participation in organizations
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7. Annual Performance Evaluation
The City Manager shall evaluate the Chief of Police’s performance at least once annually.
The City Manager and Chief of Police shall annually develop mutually agreeable
performance goals and criteria which the City Manager shall use in reviewing Police
Chief’s performance in the following year. It shall be Chief of Police’s responsibility to
initiate this review each year. The Police Chief will be afforded an adequate opportunity
to discuss each evaluation with the City Manager.
8. Indemnification
City agrees to indemnify, hold harmless and defend at its expense the Chief of Police
from any and all claims, actions, losses, damages, charges, expense or attorney’s fees to
which the Chief of Police may be subject to arising out of, or resulting from, the
performance of his duties hereunder, excepting therefrom those matters arising from
criminal acts or gross negligence.
9. Termination and Severance
a. Termination of Agreement
This Agreement may be terminated at any time upon the mutual written consent
of both City and the Chief of Police.
b. Voluntary Resignation
The Chief of Police may terminate this Agreement at any time by providing the
City not less than thirty (30) calendar days prior written notice.
c. By City without Cause
i. City may terminate the Chief of Police without cause by providing the
Chief of Police not less than thirty (30) calendar days prior written notice.
In the event the City Manager shall terminate the Chief of Police’s
employment without cause, the City shall pay the Chief of Police a
severance in the sum equal to three (3) months base salary.
d. By City with Cause
The City Manager may terminate the Chief of Police for cause, without obligation
to make the severance payment to the Chief of Police specified in section 9 (c) (i)
above, subject to all of the following:
i. The City Manager shall provide the Chief of Police written notice
of the charges constituting the cause for termination at least ten
(10) working days prior to termination.

ii.
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For the purposes of this section, “for cause” means the Chief of
Police’s material breach of this Agreement; conviction of a felony;
conviction of a misdemeanor arising out of the Chief of Police’s
duties under this Agreement and involving a willful or intentional
violation of law; willful abandonment of duties; or any other
intentional or grossly negligent action or inaction by the Chief of
Police that materially and substantially impedes or disrupts the
performance of City or its organizational units, or is detrimental to
employee or public safety.
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10. Bonding
City shall bear the full cost of fidelity or other bond required under any law or ordinance.
11. Other Terms and Conditions
a. Employment Status
The parties agree that the Chief of Police’s position is at-will employment.
b. Terms
The City Manager may from time to time fix other terms and conditions relating
to the performance of the Chief of Police hereunder, provided such terms and
conditions are mutually agreed upon by both parties, and are not inconsistent or in
conflict with the provision of this Agreement.
c. Duties
The Chief of Police shall perform duties in accordance with all laws, ordinances,
rules and regulations applicable to the position. This Agreement shall be
interpreted in accordance with the laws of the State of California.
d. Agreement
The entire agreement between the parties with respect to the subject matter
hereunder is contained in this Agreement. Except as herein expressly provided to
the contrary, the provisions of this Agreement are for the benefit of the parties
solely and not for the benefit of any other person, persons or legal entities.

183913.6

i.

The Police Chief acknowledges that he has not been induced to
enter into this Agreement by representation or statements, oral or
written, not expressly contained herein or expressly incorporated
by reference. City makes no representations, warranties or
guarantees contained in this Agreement.

ii.

If any provision or portion of this Agreement is held to be
unconstitutional, invalid or unenforceable, the remainder of this
Agreement shall be deemed severable, and shall not be affected
and shall remain in full force and effect.

iii.

Venue for any disputes arising from or relating to this Agreement
shall lie in Nevada County, California. If an action at law or in
equity is necessary to enforce or interpret this Agreement, the
prevailing party shall be entitled to reasonable and actual attorneys’
fees and costs with respect to the action.

iv.

A waiver of any of the terms and conditions of this Agreement
shall not be construed as a general waiver and either party shall be
free to enforce any term or condition of this Agreement with or
without notice to the other notwithstanding any prior waiver of that
term or condition.
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e. Conflict of Interest
The Chief of Police shall also be subject to the Conflict of Interest provisions of
the California Government Code and any Conflict of Interest Codes applicable to
employment.
f. Voluntary Termination; Death
i. The Chief of Police may voluntarily terminate his employment, by
resignation or retirement, at any time during the term of this Agreement,
subject to at least thirty days’ written notice by the Chief of Police to the
City Manager, unless the City Manager and Chief of Police agree
otherwise. In such case, City shall have no further obligation to provide
payments and benefits, including severance benefits, upon the effective
date of termination of employment, other than payment of accrued leave.
ii.

If the Chief of Police dies while employed by the City, his beneficiaries or
those entitled to his estate shall be paid any earned salary and accrued
leave at the Chief of Police’s pay rate on the date of death.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the day and
year first set forth above, by and between:
CITY OF NEVADA CITY, a Municipal Corporation
City Manager

___________________________________
Catrina L. Olson, City Manager
Date

____________________________________
Chad E. Ellis, Chief of Police
Date

ATTESTED BY:________________________________________________________________
Niel Locke, City Clerk
Date

APPROVED AS TO FORM:______________________________________________________
Hal DeGraw, City Attorney
Date

183913.6
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REPORT TO CITY COUNCIL

City of Nevada City
317 Broad Street
Nevada City CA 95959
May 22, 2019
www.nevadacityca.gov
___________________________________________________________________________
TITLE: FY 17/18 Measure “C” Committee Meeting Minutes and Report to Council
RECOMMENDATION: Receive and file.
CONTACT: Niel Locke, Committee Chair
Loree’ McCay, Administrative Services Manager
BACKGROUND / DISCUSSION:
Although not otherwise required by law, the City Council established a citizen’s oversight
committee to review the revenue and the expenditure of funds from the Measure “C” Tax. The
City passed Resolution 2016-46 Establishing Measure “C” Citizens Oversight Committee and
defined the Scope of Responsibility for said members. The City received 4 applications from
community members to participate. Currently the Committee Members include: Niel LockeChair, Evans Phelps-Vice Chair, Nate Beason, and John Parent (who has since resigned).
The City will continue to recruit members to reach the desired 5 members. The Committee’s
Responsibilities are as follows:
1. Committee Responsibilities. The Citizens Oversight Committee shall have the following
responsibilities for each fiscal year in which the Measure C 3/8-cent transactions and
use tax is collected:
a) Review the City’s annual independent audit report and City’s financial records for the
fund.
b) Prepare and submit a written report to be presented to the City Council at a public
meeting:
c) The amount of revenue generated by Measure C.
d) The allocation of revenue reflecting the services and programs funded by proceeds
of Measure C.
e) The results of the Committee’s review of the City’s annual independent audit report
as it pertains to use of Measure C proceeds.
The Committee Chair will include their opinion within the minutes from each annual meeting.
ENVIRONMENTAL CONSIDERATIONS: Not applicable.
FISCAL IMPACT: Not Applicable.
ATTACHMENTS:
 Committee Meeting Minutes – April 24, 2019 Meeting
 Measure “C” Audited Financials for FY 17/18

City of Nevada City Measure “C”
Oversight Committee
Minutes for April 24, 2019
HEARING FROM PUBLIC: No Comments
OPEN SESSION:
Roll Call:
Present:
Staff:
Absent:

Niel Locke, Evans Phelps, Nate Beason
Loree’ McCay, Chad Ellis
John Parent – resigned

Election of Committee Chairperson and Vice Chairperson: Appointed Committee
members elected the following: Niel Locke – Committee Chair, Evans Phelps – Vice Chair.
The committee discussed the need to recruit a few more committee members.
REPORTS:
Summary of Measure “C” Audited Financial Reports:
There were $479,687 in Revenues and $239,299 in expenditures resulting in an excess of
revenues over expenditures $240,388. The Fund Beginning balance was $73,737 resulting
in an ending Fund Balance of $314,125.
Allocation of funds:
Measure “C” funds were used 100% for Salary and Benefits for 1 Police Officer and 3
Firefighters only.
Committee Findings to Report to Council:
100% of the allocation of Revenues were utilized in accordance with the provisions set
forth in the Ballot Measure “C” (ORDINANCE NO. 2016-02).
Future Meetings: The Committee discussed the need for 1 (one) annual meeting with the
option for additional meetings as needed.
Next meeting is Wednesday, April 22, 2020.

_____________________________________________________
Niel Locke, Committee Chair
Date

CITY OF NEVADA CITY
Balance Sheet
Measure "C" Funds
June 30, 2018

Measure "C"
ASSETS
Cash and investments
Receivables:
Accounts
Interest
Taxes
Intergovernmental
Prepaid costs
Due from other funds
Loans receivable
Total Assets
LIABILITIES
Accounts payable
Salaries and benefits payable
Interest payable
Unearned revenue
Due to other funds

$

39
533
76,836
7,182
$

327,067

$

1,011
11,931
-

Total Liabilities

12,942

DEFERRED INFLOWS OF RESOURCES
Unavailable revenue
Deferred business loan payments

-

Total Deferred Inflows of
Resources

-

FUND BALANCES
Nonspendable
Restricted
Committed
Assigned
Unassigned

7,182
306,943
-

Total Fund Balances
Total Liabilities, Deferred Inflows
of Resources, and Fund Balances

242,477

314,125
$

327,067

CITY OF NEVADA CITY
Statement of Revenues, Expenditures and
Changes in Fund Balances Measure "C"
For the Year Ended June 30, 2018

Measure "C"
REVENUES
Taxes and assessments
Licenses and permits
Fines and forfeitures
Intergovernmental revenues
Use of money and property
Charges for services
Other revenues

$

479,687

Total Revenues
EXPENDITURES
Current:
General government
Public protection
Public ways and facilities
Recreation and culture
Debt service:
Principal
Interest
Capital outlay

239,299
-

Total Expenditures

239,299

Excess of Revenues Over (Under)
Expenditures

240,388

OTHER FINANCING SOURCES (USES)
Debt proceeds
Transfers in
Transfers out

-

Total Other Financing Sources (Uses)

240,388

Net Change in Fund Balances

73,737

Fund Balances - Beginning
Fund Balances - Ending

•

478,702
985
-

$

314,125

The Measure “C” fund is a special revenue fund used to account for revenues and expenditures
related to Measure “C”. Funding comes primarily from Measure “C” tax revenues.
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CITY OF NEVADA CITY
ACTION MINUTES
REGULAR CITY COUNCIL MEETING OF APRIL 24, 2019

NOTE: This meeting is available to view on the City’s website www.nevadacityca.gov – Go to Quick Links
and Click on Agendas & Minutes and find the Archived Videos in the middle of the screen. Select the
meeting date and Click on Video to watch the meeting. For website assistance, please contact Loree’
McCay, Deputy City Clerk at (530) 265-2496, ext 134.
- City Council Meetings are available on DVD. To order, contact City Hall - cost is $15.00 per DVD.
- Closed Session Meetings are not recorded.

CLOSED SESSION – 6:00 PM
1. Pursuant to Government Code Section 54956.9 the City Manager, Catrina Olson and
City Attorney, Hal DeGraw are requesting a closed session conference to confer on
litigation involving the City in the case of Jacquelyn Sakioka, Successor in Interest to
Estate of Ronson Sakioka v. State of California, County of Nevada, City of Nevada
City and Genevieve Dungan, Nevada County Superior Court Case No. CU18-083228.
2. Pursuant to Government Code Section 54956.9 the City Manager, Catrina Olson, City
Attorney, Hal DeGraw and Consulting Attorney, P. Scott Browne are requesting a
closed session conference to confer on litigation involving the City in the case of
Friends of Spring Street vs. Nevada City, et al., Nevada County Superior Court Case
No. CIV 1304393, Appellate Case No. C081195.
3. Pursuant to Government Code Section 54957 a closed session is requested to discuss
the process to evaluate the performance of the City Manager.
Action: Report out of closed session 1-3, staff to proceed as directed.
REGULAR MEETING – 6:30 PM - Call to Order
Roll Call:

Present: Mayor Parker, Vice Mayor Senum, Council Members Strawser and
Minett
Absent: Council Member Moberg

PLEDGE OF ALLEGIANCE
PROCLAMATIONS:
1. Minders Foundry Cultural Center Day May 1, 2019
Action: The City Manager asked to add the Proclamation as an off agenda item that was
presented to the City after the posting of the agenda. Mayor Parker further requested that
this item be moved to be read after the swearing in presentation. Motion by Strawser,
seconded by Minett to add the item and move the item to be read after the swearing in
presentation.
(Approved 4 – 0, Absent - 1)
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PRESENTATIONS:
1. Swearing in of Sergeants Holdcroft and Mason
2. Swearing in Police Chief Ellis
BUSINESS FROM THE FLOOR
1. PUBLIC COMMENT (Per Government Code Section 54954.3)
Please refer to the meeting video on the City’s website at www.nevadacityca.gov.
2. COUNCIL MEMBERS REQUESTED ITEMS AND COMMITTEE REPORTS:
3. CONSENT ITEMS:
A. Subject: Fire Activity Report

Recommendation: Receive and file.
Action: Motion by Strawser, seconded by Minett to approve consent item 3A as presented.
(Approved 4 – 0, Absent - 1)

4.

APPROVAL OF ACTION MINUTES:

A. Subject: City Council Meeting – April 10, 2019
Action: Motion by Strawser, seconded by Senum to approve April 10, 2019 minutes as
presented.
(Approved 3 – 0, Abstention – 1, Absent - 1)
5.

DEPARTMENT REQUESTED ACTION ITEMS AND UPDATE REPORTS:

A. Subject: Nevada County Transportation Commission’s Draft Fiscal Year 2019/20
Overall Work Program
Recommendation: Review projects proposed for inclusion in the Nevada County
Transportation Commission (NCTC Fiscal Year (FY) 2019/20) Overall Work
Program (OWP) and pass Resolution 2019-14 approving the projects proposed for
inclusion in the NCTC FY 2019/20 OWP.
Action: Motion by Strawser, seconded by Senum to pass Resolution 2019-14 approving the
projects proposed for inclusion in the NCTC 2019/20 for the Overall Work Program (OWP).
(Approved 4 – 0, Absent - 1)
B. Subject: Resolution to Surplus 1990 Ford Grumman Fire Engine
Recommendation: Pass Resolution 2019-15 A Resolution of the City Council of
Nevada City declaring the 1990 Ford Grumman Fire Engine as Surplus Property
and authorize the Division Fire Chief to salvage the surplus property by direct sale
or auction.
Action: Motion by Senum, seconded by Strawser to pass Resolution 2019-15 a Resolution of
the City Council of Nevada City declaring the 1990 Ford Grumman Fire Engine as Surplus
Property and authorizing the Division Chief to salvage the surplus property by direct sale or
auction.
(Approved 4 – 0, Absent - 1)
2
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C. Subject: Monthly Update on City Council Six-Month Strategic Objectives
Recommendation: Receive and file.
Action: No action, receive and file.
D. Subject: Incorporate A List Of Projects Funded By SB 1: The Road Repair And
Accountability Act
Recommendation: Pass Resolution 2019-16 as follows:
1. Approve the list of projects proposed to be funded with Road Maintenance
and Rehabilitation Account (RMRA) in Fiscal Year 2019-20 as described in
in Exhibit A.
2. Appoint the City Manager, or designee, to execute all applications,
negotiations and agreements, which may be necessary for completion of
the aforementioned project and expenditure of RMRA funds, except those
designated to the City Engineer below.
3. Appoint the City Engineer, or designee, to execute and submit all reports,
payment requests, and changes to the project description, which may be
necessary for completion of the aforementioned project and expenditure of
RMRA funds.
Action: Motion by Strawser, seconded by Minett to pass Resolution 2019-16 approving the
list of proposed projects to be funded with Road Maintenance and Rehabilitation Account
(RMRA) in Fiscal Year 2019-20, appoint the City Manager, or designee to execute all
applications, negotiations and agreements and appoint the City Engineer, or designee to
execute and submit all reports, payment requests and project changes.
E. Subject: Pilot Project for Conversion of York Street and Commercial Street to
One-Way Streets
Recommendation: Provide staff direction to proceed with three month Pilot
Project for conversion of York Street (between Broad and Commercial) and
Commercial Street (between Main and Broad) to One-Way Streets.
Action: Staff was directed to proceed with a three month Pilot Project for conversion of York
Street and Commercial Street to one-way.
6.
7.

PUBLIC HEARINGS:
OLD BUSINESS:
A. Subject: Council Direction on how to Proceed with Expanding
Telecommunications Regulations to Make Citywide
Recommendation: Provide staff direction on how Council would like to proceed
with an Ordinance to expand telecommunications regulations citywide, more
specifically whether Council wants to:
1. Amend and add to the existing telecommunications regulations applicable
to public right of ways, already adopted, as necessary to extend those
regulations Citywide, as recommended by City Attorney, Hal DeGraw and
Consulting Attorney, Scott Porter, who drafted those regulations.
2. Totally replace the existing Telecommunications Ordinance with a rewrite of
the telecommunications regulations to apply citywide as recommended by
Mr. Monroe.
3
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Action: Staff was directed to maintain the existing Public Rights of Way
Telecommunications Ordinance and add an Ordinance to expand telecommunications
regulations citywide with Attorney Scott Porter working with representatives from CMS.
(Approved 4 – 0, Absent - 1)
8.

NEW BUSINESS:

A. Subject: Response to Council Direction to Bring Forward an Urgency Ordinance
or Moratorium Regarding Fifth Generation (5G) Facilities Applications
Recommendation: Based on the information presented in the staff report, provide
staff direction to take no action in moving forward in preparing an Urgency
Ordinance or Moratorium regarding Fifth Generation (5G) facilities.
Action: Staff was directed to take no action on moving forward with preparing and
Urgency Ordinance or Moratorium regarding Fifth Generation (5G) facilities.
(Approved 4 – 0, Absent - 1)
9.

CORRESPONDENCE:

10.

ANNOUNCEMENTS:

11.

CITY MANAGER’S REPORT:

12.

ADJOURNMENT: - 9:35 PM

_______________________________________
David Parker, Mayor

ATTEST:

____________________________________
Niel Locke, City Clerk
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CITY OF NEVADA CITY
ACTION MINUTES
REGULAR CITY COUNCIL MEETING OF MAY 8, 2019

NOTE: This meeting is available to view on the City’s website www.nevadacityca.gov – Go to Quick Links
and Click on Agendas & Minutes and find the Archived Videos in the middle of the screen. Select the
meeting date and Click on Video to watch the meeting. For website assistance, please contact Loree’
McCay, Deputy City Clerk at (530) 265-2496, ext 134.
- City Council Meetings are available on DVD. To order, contact City Hall - cost is $15.00 per DVD.
- Closed Session Meetings are not recorded.

CLOSED SESSION – 6:15 PM
1. Pursuant to Government Code Section 54957(b)(1) a closed session is requested with
City Manager, Catrina Olson on a personnel matter regarding the Police Chief
employment contract.
Action: Report out of closed session, Council agreed with the terms and conditions of the
Police Chief’s employment contract and directed the City Manager to put it on the May 22,
2019 agenda for approval of direction to authorize the City Manager to sign.
REGULAR MEETING – 6:30 PM - Call to Order
Roll Call:

Present: Vice Mayor Senum, Council Members Moberg and Minett
Absent: Mayor Parker and Council Member Strawser

PLEDGE OF ALLEGIANCE
PROCLAMATIONS:
PRESENTATIONS:
1. “Arts and Economic Prosperity” – Eliza Tudor, Nevada County Arts Council
BUSINESS FROM THE FLOOR
1. PUBLIC COMMENT (Per Government Code Section 54954.3)
Please refer to the meeting video on the City’s website at www.nevadacityca.gov.
2. COUNCIL MEMBERS REQUESTED ITEMS AND COMMITTEE REPORTS:
3. CONSENT ITEMS:
A. Subject: Accounts Payable Activity Report

Recommendation: Receive and file.
Action: Motion by Moberg, seconded by Minett to approve consent item 3A as presented.
(Approved 4 – 0, Absent - 1)
1

[Type here]

B. Subject: Request by The Sierra Fund to Post Fish Advisory Signs

Recommendation: Approve fish advisory signs and requested locations.
Action: Motion by Moberg, seconded by Minett to approve consent item 3A as presented.
Council Member Minett pulled consent item 3B for discussion and questions.
(Approved 3 – 0, Absent - 2)
Action: Council Member Minett had questions about the information on the signs. It was
discussed that there needed to be more information regarding determining good fish versus
bad fish. It was requested that the Parks & Recreation Manager go back to the group that is
suggesting the signs be put up and get more information. Item to come back on a later
agenda.
4.

APPROVAL OF ACTION MINUTES:

A. Subject: City Council Meeting – April 24, 2019
Action: Item to come back on the May 22, 2019, there was not a quorum available to approve
the minutes.
5.

DEPARTMENT REQUESTED ACTION ITEMS AND UPDATE REPORTS:

A. Subject: Sewer Smoke Testing
Recommendation: Receive and file.
Action: No action, receive and file.
6.

PUBLIC HEARINGS:

A. Subject: Increase Parking Meter Rates and Expand Locations
Recommendation: Provide staff direction on next steps to increase parking meter
rates and expand parking meter locations in the downtown area.
Action: Staff was directed to bring back a resolution to include increased parking fees to $.75
per hour, the addition of pay stations to the Commercial Street and Spring Street Parking lots
and the recommended phase 2 additional paid parking locations taking out the proposed 7
locations on Commercial Street from the parking lot to Broad Street. Council requested that
City staff talk with KVMR about proposed locations of additional meters on Spring Street and
bring the input back to Council.
B. Subject: Adopt Resolution No. 2019-17, A Resolution of the City Council of the
City of Nevada City Establishing Convenience Fees Citywide for Alternative
Payment Options
Recommendation: Adopt Resolution No. 2019-17 and authorize the City
Manager to sign Agreement with PayStar providing expanded payment options
citywide.
Action: Motion by Moberg, seconded by Minett to adopt Resolution 2019-17 and authorize
the City Manager to sign the Agreement with PayStar providing expanded payment options
citywide.
(Approved 3 – 0, Absent - 2)

2

[Type here]

7.

OLD BUSINESS:

8.

NEW BUSINESS:

A. Subject: Request for in-kind Sponsorship of Nevada City Film Festival Summer
“Movies Under the Pines”
Recommendation: Approve request to provide in-kind sponsorship of the Nevada
City Film Festival’s summer “Movies Under the Pines” in the form of allowing use
of Pioneer Park Band Shell and adjacent field at no charge on June 15, July 27,
and August 30, 2019.
Action: Motion by Moberg, seconded by Minett to approve the request to provide in-kind
sponsorship of the Nevada City Film Festival’s summer “Movies Under the Pines” in the form
of allowing use of Pioneer Park Band Shell and adjacent field at no charge on June 15, July
27 and August 30, 2019.
(Approved 3 – 0, Absent - 2)

9.

CORRESPONDENCE:

10.

ANNOUNCEMENTS:

11.
CITY MANAGER’S REPORT: The City Manager provided a verbal report of City
projects, upcoming meetings and available trainings. See the archived meeting video for
detail.
12.

ADJOURNMENT: - 7:43 PM

_______________________________________
David Parker, Mayor

ATTEST:

____________________________________
Niel Locke, City Clerk
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TITLE: Monthly Update on City Council Six-Month Strategic Objectives
RECOMMENDATION: Receive and file.
CONTACT: Catrina Olson, City Manager
BACKGROUND/DISCUSSION:
On January 29, 2019, the City Council, Planning Commission and executive staff held a planning
retreat to update the City’s three-year goals and six-month strategic objectives to guide the
organization.
Consistent with the City Council’s direction, a monthly status report has been prepared to provide
an update on attainment of the Council’s six-month objectives. The attached grid outlines the
status of each objective and, where appropriate, includes comments to provide additional
information about select objectives. The date of completion for several objectives have been
revised. The changes are noted in the comments on the grid.
ENVIRONMENTAL CONSIDERATIONS: None.
FINANCIAL CONSIDERATIONS: None.
ATTACHMENT:
 6-Month Strategic Objectives Grid

NEVADA CITY

SIX-MONTH STRATEGIC OBJECTIVES
January 28, 2019 – July 15, 2019

THREE-YEAR GOAL:
WHEN

Improve citywide infrastructure with emphasis on increased parking
WHO

WHAT

STATUS
DONE

1.
On March 20,
2019

2.
At the April 10,
2019 City Council
meeting

3.
At the April 24,
2019 City Council
meeting

4.
At the May 22,
2019 City Council
meeting

Council Member
Duane Strawser
(lead), City Engineer
and City Manager

Discuss with John Pray from CalTrans changing existing
aluminum rails on CalTrans bridges/crossings to be safer and a
more compatible historic theme, as well as covering the freeway
north from Broad Street, and report the results to the City
Council.

City Engineer (lead),
Consulting City
Engineer and Council
Member Duane
Strawser

Present to the City Council for direction the results of a traffic
study for the one-way option on Commercial Street.

City Manager (lead),
City Engineer and
Chief Plant Operator

Provide to the City Council for direction a strategy for Measure
S extension and amendment in the 2020 election, including
funding for water distribution and sewer collection improvements
and removal of the sunset clause.

City Engineer (lead),
Consulting City
Engineer and City
Manager

Present to the City Council for direction a schematic of a parking
structure with potential funding options.

ON
TARGET

COMMENTS
REVISED

X

X

3 Month One Way Pilot
Project approved
Commercial/York

X

X

June 12, 2019

June 12, 2019

A

THREE-YEAR GOAL:
WHEN

Improve citywide technology
WHO

WHAT

STATUS
DONE

1.
By March 1,
2019

2.
By May 1, 2019

3.
By June 1, 2019

Technology Committee
(City Manager-lead,
Council Members Duane
Strawser and Valerie
Moberg, Public Works
Superintendent)

Develop a calendar of meetings and the Technology
Committee’s goals.

Technology Committee
(City Manager-lead), with
input from the Department
Heads

Review the City’s technology needs.

Technology Committee
(City Manager-lead)

Present to the City Council for action their priority list of the
City’s technology needs.

ON
TARGET

COMMENTS
REVISED

X

X

X

B

THREE-YEAR GOAL:
WHEN

Improve and maintain fiscal stability and sustainability
WHO

WHAT

STATUS
DONE

1.
At the March 27,
2019 City Council
meeting
2.
At the March 27,
2019 City Council
meeting

3.
At the April 10,
2019 City Council
meeting

4.
At the May 22,
2019 City Council
meeting

City Manager and
Administrative
Services Manager

Present to the City Council for action projects that would qualify
for grant funding and who would be responsible for the grant
applications.

Consulting City
Engineer and Council
Member Reinette
Senum

Present to the City Council for direction potential sustainable
projects that will create an annual stream of revenue.

Public Works
Superintendent
(lead), City Manager
and Administrative
Services Manager

Present to the City Council for action a plan to increase
locations and the rate of metered parking.

City Manager and
Administrative
Services Manager

Provide the water rate study and present proposed rate
increases to the City Council for action.

ON
TARGET

COMMENTS
REVISED

X

X

X

June 26, 2019 meeting

Presented May 8, 2019
coming back June 12, 2019

X

August 2019

C

THREE-YEAR GOAL:
WHEN

Improve safety and security of the city residents and visitors
WHO

WHAT

STATUS
DONE

1.
By February 15,
2019 and semimonthly
thereafter

2.
At the March 13,
2019 City
Council meeting
3.
By May 1, 2019

Parks and Recreation
Manager (lead), City
Manager and
Administrative Services
Manager, with input by the
first and third Thursday of
each month from the
Department Heads and
City Council

Improve communication to residents and visitors through the
website and social media.

Fire Chief (lead) and
Council Member Reinette
Senum

Present to the City Council for action a Progressive
Vegetation Management Program and ordinance to reduce
and mitigate exposure to the community from wildfires.

X

Police Chief (lead), City
Engineer and Public
Works Superintendent

Improve traffic safety by implementing a Traffic Calming
Program, improved signage and increased enforcement.

X

ON
TARGET

COMMENTS
REVISED

X

May 22, 2019

D

THREE-YEAR GOAL:
WHEN

Enhance long-term planning documents
WHO

WHAT

STATUS
DONE

1.
At the February 21,
2019 Planning
Commission
meeting
2.
At the March 27,
2019 City Council
meeting
3.
By April 1, 2019

4.
By May 1, 2019

5.
At the June 20,
2019 Planning
Commission
meeting
6.
At the June 26,
2019 City Council
meeting

City Planner

City Planner

Fire Chief

Present a draft Cottage Housing Ordinance to the Planning
Commission for review and recommendation to the City Council.

Present to the City Council a contract for a Housing Element
Consultant for review and action.

Respond to LAFCO requests for supplemental information on
the City’s annexation strategy.

City Planner

Present the draft Housing Element satisfying mandated housing
numbers for the Planning Commission to give recommendation
to the City Council.

REVISED

X

Planning recommended a
joint meeting for Planning
Commission and City
Council June 2019

X

Schedule and hold a community workshop on fire
preparedness, emergency notice and evacuation.

City Planner and
City Engineer

City Planner

ON
TARGET

COMMENTS

June 6, 2019
X

X

X

Present the draft Safety Element to the City Council for action.
X

E

REPORT TO CITY COUNCIL

MAY 22, 2019

City of Nevada City
317 Broad Street
Nevada City, CA 95959
www.nevadacityca.gov

TITLE: A Resolution of the City Council of the City of Nevada City, State of
California, Establishing a Renewal Application and Process for Cannabis
Business Permittees
RECOMMENDATION:
1. Establish an application procedure for renewing cannabis business permits and
pass attached Resolution 2019-XX.
2. Establish a Cannabis Business Application Renewal fee and pass attached
Resolution 2019-XX.
CONTACT: Amy Wolfson, City Planner
BACKGROUND/DISCUSSION:
Pursuant to Section 9.22.050(E) of the City Municipal Code, permit holders of cannabis
businesses are required to apply for renewal of their cannabis business permits at least
60 days prior to the expiration of their annual permit. To date, the City has authorized
entitlements for 17 cannabis business, eight of which have been issued permits for
operation. The first cannabis business permit was issued on June 5, 2018 to Floracy,
Inc.
PROCEDURE:
Staff has drafted an application that includes a checklist of submittal items and a
questionnaire that is intended to inform whether business operations over the past year
warrants further review by the appropriate hearing body (City Council for a dispensary
business or Planning Commission for all other cannabis business categories).
The checklist includes several items required as part of the initial permit issuance that
have expiration terms such as copies of the State Annual Licenses and Certificate of
Liability Insurance. It also includes documentation of inspections by the Fire
Department, Police Department and the Environmental Health Department when
appropriate. Finally, for those permittees that share space with other cannabis business
tenants, the renewal application must include a “Coordination Plan” that coordinates the
efforts of all tenants for business activities such as waste management, security and
delivery schedules.
Staff will review applicant responses and determine whether it is prudent to include on
an upcoming agenda for Council/Planning Commission discussion. Notice of the
application for permit renewal will be distributed for agency/staff review and will also be
sent to property owners within 300-feet of the business premises. The public and
notified agencies/staff may request in writing that the item be placed on the next agenda
within 7-days of mailing the notice.
Floracy, Inc has been issued a permit for cannabis distribution that is set to expire on
June 5, 2019 the City has recieved a timely request for renewal. In the event that this

procedure is not adopted at this meeting, staff requests that a 3-month provisional
extension be permitted to Floracy, Inc so that they do not suffer a lapse in operation.
ENVIRONMENTAL CONSIDERATIONS: Not applicable.
FINANCIAL CONSIDERATIONS: Staff time will be necessary to review the renewal
application material, mail notifications, update the City website and provide facility
inspections. In the event that a public meeting is necessary, additional staff time will be
needed to prepare staff reports and present at the meeting. The cost of staff time to
process a renewal is expected to be $5,000, which appears to be comparable to other
jurisdictions.
ATTACHMENTS:
 Resolution No. 2019-XX of the City of Nevada City, establishing an application
procedure for renewing cannabis business permits
 Resolution No. 2019-XX of the City of Nevada City, establishing a Cannabis
Business Application Renewal fee
 EXCERPT: ORDINANCE NO.2018-10 (Cannabis Business Permit Renewal
Process, Section 9.22.050(E))

RESOLUTION NO. 2019-XX
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NEVADA CITY,
STATE OF CALIFORNIA, RECOMMENDING A RENEWAL APPLICATION
AND PROCESS FOR ANNUAL CANNABIS BUSINESS PERMIT RENEWAL
The City Council of the City of Nevada City finds and determines that:
A. The City Council adopted Ordinance No. 2018-10 which repealed and re-enacted Chapter 9.22
of the Municipal Code entitled “Cannabis Dispensaries and other Cannabis Businesses and
Activity,” to allow adult use as well as medical cannabis activities and businesses including
cultivation, manufacturing, distribution, transporting and testing laboratories to operate within the
City provided they received a permit from the City and comply with all other state and local legal
requirements; and
B. To date, the City has authorized entitlements for 17 cannabis business, eight of which have been
issued permits for operation and the first issued cannabis business permit expires on June 5,
2019.; and
C. Section 9.22.050(E) of Chapter 9.22, requires that permit holders of cannabis businesses apply
for renewal of their cannabis business permits at least 60 days prior to the expiration of their
annual permit; and
D. The application procedure set forth for cannabis business permit renewal is considered necessary
in order to promote neighborhood compatibility, prevent criminal enterprise, and generally ensure
a safe and secure Cannabis business.
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Nevada City as following:
Section 1. The City Council hereby approves the “Cannabis Business Permit Renewal
Application” for existing permittees of cannabis business operations to annually renew their
permit in the form attached hereto as Exhibit 1 and incorporated herein by this reference.
Section 2. The City Manager or his or her designee is hereby authorized to develop additional
application forms and related documents and to make changes to the documents approved
herein provided the documents or changes are consistent with Chapter 9.22 of the Nevada City
Municipal Code
PASSED AND ADOPTED at the regular meeting of the City Council of the City of Nevada City on the
22nd day of May 2019, by the following vote:
AYES:
NOES:
ABSENT:
ABSTAIN:

________________________________
David Parker, Mayor

ATTEST:
_______________________________
Niel Locke, City Clerk

Resolution 2019-XX, Exhibit A
CANNABIS BUSINESS PERMIT RENEWAL APPLCATION
Application Checklist and Questionnaire
Legal name of cannabis business:

DBA (if applicable):

Date of Initial Permit Issuance:

Premises Address:

Suite/Room No(s):

State License Nos:

City Business License Nos:

Type of Cannabis Business Permit (check all that apply)
Dispensary

___

Distribution

___

Testing
Laboratory

Cultivation
(Nursery/Processing)

___

Manufacturing

___

Extraction Solvent (s):
(For Manufacturers)

___

_______________

PROCEDURE: Complete the checklist below, attach checklist documentation and provide
responses to the questionnaire. All application information shall be provided to the City Planner
in electronic format (USB Drive or email). This information is intended to inform the City in
determining whether operation by the permit-holder over the past 12 months warrants further review
by the appropriate hearing body (City Council for a dispensary business or Planning Commission for
all other cannabis business categories). Notice of the received responses will be distributed for
agency review and will also be sent to property owners within 300-feet of the business premises,
who may request that the item be placed on the next agenda. All requests to place the matter on a
public meeting agenda must be made in writing within 7-days of mailing.

Checklist of Renewal Submittal Documents
Cannabis Business Renewal Application (this form) ___
Updated Liability Insurance and Liability Agreement ___
Updated Live Scan Receipt ___
Copy of Current State License ___
Copies of results of all State Inspections ___
Renewal Fee ___
Coordination Plan*
(if located within ___
a shared building)
Documentation of Inspections by the following departments:
Police ___
Fire ___
Environmental Health
(for Manufacturing Businesses ___ or NA
that store or generate hazardous material)
*Coordination Plan: For applicants that are located within a building shared by multiple cannabis
business tenants, please provide a coordination plan for use of all common spaces, delivery schedules,
building security, hazardous/cannabis waste management, parking plan. Representatives from all
cannabis business tenants in the building must have a signatory place on the coordination plan.

Resolution 2019-XX, Exhibit A

CANNABIS BUSINESS PERMIT RENEWAL QUESTIONNAIRE
(Use Separate Sheet If Necessary)

Are you aware of any complaints about your business operation? If so, please
describe the complaint(s) and provide the manner in which your business
responded.

Has there been any lapse in business in the last 12 months? If so, Please
explain:

Are you current on your last four quarterly tax remittance returns?
Yes

No (provide explanation below)

RESOLUTION NO. 2019-XX
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NEVADA CITY ESTABLISHING A
FLAT FEE FOR ISSUANCE OF ANNUAL RENEWAL PERMITS TO EXISTING CANNABIS
BUSINESS PERMITTEES
WHEREAS, the City Council adopted Ordinance No. 2018-10 which repealed and re-enacted
Chapter 9.22 of the Municipal Code entitled “Cannabis Dispensaries and other Cannabis
Businesses and Activity,” to allow adult use as well as medical cannabis activities and
businesses including cultivation, manufacturing, distribution, transporting and testing
laboratories to operate within the City provided they received a permit from the City and comply
with all other state and local legal requirements; and
WHEREAS, Section 9.22.050(E) of Chapter 9.22, requires that permit holders of cannabis
businesses apply for renewal of their cannabis business permits at least 60 days prior to the
expiration of their annual permit; and
WHEREAS, Cannabis business permit renewal will require staff time to review the renewal
application material, mail notifications, update the City website, provide facility inspection;
and
WHEREAS, Cannabis business permit renewal may require review by the appropriate hearing
body (City Council for a dispensary business or Planning Commission for all other cannabis
business categories) necessitating a staff-prepared report and presentation; and
WHEREAS, Section 9.22.070 of Chapter 9.22 requires that the City Manager issue a cannabis
business permit, requiring sign off by both the City Manager and the Chief of Police; and
WHEREAS, the City of Nevada City desires to seek full cost recovery for staff-related costs and
expenses via applicant-paid fees.
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Nevada City, to
establish a Cannabis Business Permit Renewal Application Flat Fee of $5,000 which is expected
to cover the cost associated with facility inspection, notification, staff-prepared reports,
correspondence, and administrative services.
PASSED AND ADOPTED at the regular meeting of the City Council of the City of Nevada City
on the 22nd day of May, 2019, by the following vote:
AYES:
NOES:
ABSENT:
ABSTAIN:
_____________________________
David Parker, Mayor
ATTEST:

_____________________________
Niel Locke, City Clerk

EXCERPT: ORDINANCE NO.2018-10
9.22.050 - Application for Cannabis Business Permit: Renewal Applications; and Effect of
Revocation or Suspension of State License.
E.

Renewal Applications.

1.
An application for renewal of a cannabis business permit shall be filed at least sixty (60)
calendar days prior to the expiration date of the current permit.
2.

The renewal application shall contain all the information required for new applications.

3.
The applicant shall pay a fee in an amount to be set by the City Council to cover the
costs of processing the renewal permit application, together with any costs incurred by the City
to administer the program created under this Chapter.
4.
An application for renewal of a cannabis business permit shall be rejected if any of the
following exists:
a.

The application is filed less than sixty (60) days before its expiration.

b.

The cannabis business permit is suspended or revoked at the time of the application.

c.
The cannabis business has not been in regular and continuous operation in the four (4)
months prior to the renewal application.
d.
The cannabis business has failed to conform to the requirements of this Chapter, or of
any regulations adopted pursuant to this Chapter as existing at the time the original permit was
issued, including separation of the location from sensitive uses.
e.

The permittee fails or is unable to renew its State of California license.

f.
If the City or state has determined, based on substantial evidence, that the permittee or
applicant is in violation of the requirements of this Chapter, or the City's Municipal Code as
existing at the time the original permit was issued, including separation of the location from
sensitive uses, or of the state rules and regulations, and the City or state has determined that
the violation is grounds for termination or revocation of the cannabis business permit.
5.
The City Manager or his designee is authorized to make all decisions concerning the
issuance of a renewal permit. In making the decision, the City Manager or his designee is
authorized to impose additional conditions to a renewal permit, if it is determined to be
necessary to ensure compliance with state or local laws and regulations or to preserve the
public health, safety or welfare. Appeals from the decision of the City Manager or his designee
shall be handled pursuant to Section 9.22.060 entitled "Appeals."
6.
If a renewal application is rejected, a person may file a new application pursuant to this
Chapter no sooner than one (1) year from the date of the rejection.
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______________________________________________________________________
TITLE: Resolution 2019-XX A Nevada City Traffic Calming Program
RECOMMENDATION: Adopt Resolution 2019-XX A Resolution of the City of Nevada
City Council Approving the Policy for the Implementation of Traffic Calming Measures in
the City of Nevada City.
CONTACT: Bryan McAlister, City Engineer
Catrina Olson, City Manager
BACKGROUND/DISCUSSION:
At the January 23, 2019 City Council meeting staff presented a sample traffic-calming
program and informed City Council that staff and Council Member Minett would be holding
a Traffic Calming Town Hall. The Town Hall workshop was subsequently held on
February 6, 2019. City staff, Council Member Minett, residents and business owners in
attendance at the workshop discussed concerns about speeding and traffic issues in
Nevada City and possible solutions. At the workshop a traffic calming process was
reviewed, areas of concern were identified and attendees discussed possible
enforcement or engineering related solutions. A report on the town hall workshop was
provided to City Council on February 13th, 2019.
As authorized by City Council on February 13th, 2019, City staff has prepared a Policy for
the Implementation of Traffic Calming Measures in the City of Nevada City. The Traffic
Calming program includes a process and application for the public to inform staff of their
traffic concerns, with details such as location / time of day. This process will enable staff
to access the information and determine if enforcement is the issue or if there is the
necessity to implement traffic calming measures.
The City of Nevada City Traffic Calming Program consists of a combination of measures
to help reduce the negative effects of vehicle use, alter driver behavior and improve
conditions for pedestrians and cyclists. Implementation of traffic calming measures in the
City of Nevada City shall be evaluated for appropriateness in the following order: (1)
education, (2) enforcement, (3) striping and signage, (4) streetscape improvements, (5)
lane narrowing or diversion, and (6) speed bumps. Speed bumps will only be considered
as a last resort measure, and only with the consent of the City of Nevada City Public
Works, Fire and Police Departments.
If adopted by City Council, the Program Policy, Report a Concern Form for traffic related
problems and Petition for Traffic Calming Measures would be posted on the City’s website
and made available at City Hall.

City staff is currently implementing many of the items discussed in the workshop and
subsequent meetings. The City Police Department is doing enforcement of speed and
other vehicular violations, City Public Works Department is painting crosswalks and
maintaining signage throughout the City and the City Engineering Department is
reviewing options for traffic calming measures at key locations including Zion Street,
Sacramento Street, Nevada Street, Boulder Street and Willow Valley Road.
ENVIRONMENTAL CONSIDERATIONS: Not applicable.
FINANCIAL CONSIDERATIONS: The Nevada City Traffic Calming Program will be
administered by City staff on a time and equipment available basis. Prior to
implementation of physical street improvements related to traffic calming, an
informational report will be provided to City Council which will include identification of a
funding source for such improvements, unless such measures can be included in the
current operating budget (ie. signage, enforcement).
ATTACHMENTS:
 Resolution 2019-XX A Resolution of the City of Nevada City Council Approving the
Policy for the Implementation of Traffic Calming Measures in the City of Nevada
City including
 Exhibit A: Policy for the Implementation of Traffic Calming Measures in the City of
Nevada City
 Report a Concern Form –for traffic related problems
 Petition for Traffic Calming Measures

RESOLUTION NO. 2019-XX
A RESOLUTION OF THE CITY OF NEVADA CITY COUNCIL APPROVING THE
POLICY FOR THE IMPLEMENTATION OF TRAFFIC CALMING MEASURES IN
THE CITY OF NEVADA CITY
WHEREAS, on February 13, 2019 the City Council authorized City staff to prepare
a Traffic-Calming Program which shall include a process for the public to inform
staff of their traffic concerns and implementation of various calming measures that
can evaluated for appropriateness by City Fire, Police, Engineering and Public
Works staff for each unique location or area of concern.; and
WHEREAS, the purpose of the traffic calming program is to reduce the negative
effects of vehicle use, alter driver behavior, and improve conditions for pedestrians
and cyclists; and
WHEREAS, The Nevada City Traffic Calming Program will be administered by City
staff on a time and equipment available basis. Prior to implementation of physical
street improvements related to traffic calming, an informational report will be
provided to City Council which will include identification of a funding source for
such improvements, unless such measures can be included in the current
operating budget (i.e. signage, enforcement).
NOW THEREFORE BE IT RESOLVED by the City Council of the City of
Nevada City, as follows:
That the City shall adopt the Policy for the Implementation of Traffic
Calming Measures in the City of Nevada City as set forth in Exhibit A.
PASSED AND ADOPTED at the regular meeting of the City Council
of the City of Nevada City held on the 22nd day of May, 2019 by the
following vote:
AYES:
NOES:
ABSTAIN:
ABSENT:
________________________________
David Parker, Mayor
ATTEST:

________________________________
Niel Locke, City Clerk

Exhibit A

Policy for the Implementation of Traffic Calming Measures in the
City of Nevada City
The City of Nevada City Traffic Calming Program consists of a combination of measures to help
reduce the negative effects of vehicle use, alter driver behavior, and improve conditions for
pedestrians and cyclists. Implementation of traffic calming measures in the City of Nevada City
shall be evaluated for appropriateness in the following order: (1) education, (2) selective speed
limit enforcement, (3) striping and signage, (4) streetscape improvements, (5) lane narrowing or
diversion, and (6) speed bumps. Speed bumps will only be considered as a last resort measure,
and only with the consent of the City of Nevada City Public Works, Fire and Police Departments.

Traffic calming measures shall be implemented as follows:
Item 1: Education
Education, problem identification and public information is the first step for traffic calming. This
will include conversations, meetings, e-mails, newsletters, and handouts regarding
neighborhood traffic and pedestrian safety issues. Resident complaints can be submitted to
the City Police Department with specific details including time and location of traffic related
concerns. Upon receipt of complaints about speeding traffic, pedestrian safety, safe
intersections or other traffic calming concerns, City staff will initiate problem identification with an
emphasis on clearly identifying the perceived or actual severity of the problem. The request is
then referred to the Police Department for enforcement activities and, if needed, Public Works
for maintenance action and, if needed, Engineering for street design considerations.

Item 2: Enforcement
Selective speed limit enforcement will be initiated on a time and equipment available basis by
the City Police Department upon receipt of any complaints about speeding traffic at a specific
location. Speed driver-feedback electronic signs may be used to notify drivers and collect data.
Targeted Police enforcement, observation, and physical presence will be used to discourage
speeding.
Other vehicle code violations (not speed related) that are monitored and enforced by the City
Police Department include stopping, yielding of right-of-way to pedestrians and bicyclist at
crosswalk and intersections, and safe turning movements.

Item 3: Striping and Signage
Street centerline striping will be evaluated for appropriateness in the event the desired results
are not achieved with Items 1 and 2. In some cases, an outside lane line (fog line) may be
used to delineate and narrow the travel lane and to increase safety for pedestrian and cyclists.
Installation of stop signs at any intersection in the City will be evaluated by staff upon notice that
a special problem or unique condition may exist. The stop sign is a useful regulatory traffic

Exhibit A
control device that directs motorists to stop at all times before proceeding through an
intersection. A fully justified and properly installed stop sign can facilitate traffic movement,
effectively assign right-of-way, reduce vehicle delay and decrease accidents. A stop sign is not
a cure-all and is not a substitute for other traffic control devices. The Police Department shall
approve of all stop sign locations.
Item 4: Streetscape Improvements
Streetscape improvements will be implemented by City Engineering and Public Works
Department and in accordance with City Council approval and budget considerations.
Streetscape improvements will be used to enhance safety of the street for vehicles, pedestrians
and cyclists. This may include new curbing, crosswalks, sidewalks and on-street parking.

Item 5: Lane narrowing or Diversion
Physical alterations to the street may affect traffic safety and shall be governed by the following
procedure. A request for physical traffic calming measures shall be submitted to the City
Engineer in the form of a petition signed by the residents of the street or street segment with an
alleged speeding problem. Only one signature per residence shall be counted for purposes of
determining the extent of support for the implementation of such measures. A minimum of twothirds of the residents on a street or street segment shall support the request for implementation
of the physical measure. In addition, no less than three of four adjoining residences shall
support the installation of the specific physical traffic calming measure at a specific location.
Physical traffic calming measures that may be considered include raised crosswalk; raised
median islands; bulb-out curbs at intersections; neckdown or choker curb to reduce width;
roundabouts; diversion alignment change or one-way segments and flashing warning lights.
Prior to the implementation of any physical traffic calming measures, the City Engineer shall
perform traffic studies to determine traffic volumes and speeds, and work with interested and
concerned residents and City Departments (Public Works, Fire and Police) to determine which
traffic calming measures are most appropriate and feasible to implement on specific streets.
The effect on maintenance, commercial sized vehicles, emergency response times and snow
plowing will be considered. Street narrowing will be restricted to 12 foot minimum lanes to
accommodate fire trucks and commercial vehicles. The City Engineer shall provide an
informational report to the City Council on recommended traffic calming measures prior to the
implementation of such measures.

Item 6: Speed Bumps & Humps
Speed bumps or speed humps will only be considered as a last resort measure, and only with
the consent of the City of Nevada City Public Works, Fire and Police Departments. Prior to the
implementation of any speed bumps, the City Engineer will coordinate with Public Works, Fire
and Police Department staff to determine potential effects on maintenance, emergency
response times, impacts on commercial sized vehicles and snow plowing. As with item 5, the
City Engineer shall provide an informational report to the City Council for speed bumps prior to
the implementation of this traffic calming measure.

Exhibit A
Speed bumps & humps are considered a physical alteration of the street and shall be supported
with a written petition with a minimum of two-thirds of the residents on a street or street segment
as further described in Item 5. The location and type of speed bump or speed hump to be used
will be evaluated for aesthetics, impact on residents, wear and tear on vehicles, discomfort for
drivers and noise potential from braking / acceleration or bumping.

City of Nevada City
317 Broad Street
Nevada City, CA 95959
Telephone: (530) 265-2496

REPORT A CONCERN
FOR TRAFFIC RELATED PROBLEMS
Please provide the information requested below to report a problem or concern to City staff. If you would like to speak
directly with a staff member, you may call City Hall at (530) 265-2496, Monday – Friday 8:00 a.m.-noon & 1:00-5:00 p.m.
Date: ___________________________________
Name:__________________________________

Phone:__________________________________

Email ___________________________________
Address:_________________________________
________________________________________
________________________________________
Description of Problem (please include specific time and location):
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
When completed, please return to City of Nevada City Police Department

City of Nevada City
317 Broad Street
Nevada City, CA 95959
Telephone: (530) 265-2496

PETITION FOR TRAFFIC CALMING MEASURES
TRAFFIC CALMING APPLICATION

Date: ________________________________
Description of Problem (please include specific time and location):
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________
Petition
We, the undersigned, herby petition the City of Nevada City to evaluate _____________________________(street)
between _____________________________(street) and ______________________________(street) for traffic calming.
The best day/time of the week to conduct the traffic study would be __________________________________.

RESIDENT /
OWNER NAME

ADDRESS OF RESIDENCE OR
COMMERICAL PROPERTY

PHONE NUMBER

SIGNATURE

Only one signature per address shall be counted for purposes of determining the extent of support for the
implementation of such measures. A minimum of two-thirds of the residents or property owners on a street or street
segment shall support the request for implementation of the physical measure.
When completed, please return to City of Nevada City Police Department

REPORT TO CITY COUNCIL

City of Nevada City
317 Broad Street
Nevada City CA 95959
May 22, 2019
www.nevadacityca.gov
___________________________________________________________________________
TITLE: Warming Shelter Update
RECOMMENDATION: Receive and file.
CONTACT: Catrina Olson, City Manager
Dawn Zydonis, Parks and Recreation Manager
BACKGROUND / DISCUSSION:
Since approximately 2010, the City has allowed Sierra Roots (sometimes working with other
organizations) to use City facilities for the purposes of a warming shelter for the homeless
when weather conditions have reached a certain criteria.
The City and Sierra Roots have developed a good working relationship. On October 10, 2018,
the City Council approved a Memorandum of Understanding (MOU) between the City of
Nevada City and Sierra Roots to provide, when possible, a facility to operate a warming shelter
between the months of November 1, 2018 and March 31, 2019. As included in the MOU,
Sierra Roots opened the shelter when the cold/wet weather criteria was met and they had a
qualified number of volunteers who had been adequately trained and had appropriate
supervision during the operational hours of the warming shelter and the cold/wet weather
criteria.
While the MOU was in effect, the shelter opened 21 days. Usually these were for two to three
days at a time. Seaman’s Lodge was used 15 times and the Veteran’s Building was used 6
times. The number of people sheltered during those 21 days ranged from 23 – 34. Sierra
Roots provided 14 volunteers for four shifts each night and security each night and morning
each night the shelter was open. The Salvation was called for assistance a couple of times
during winter for shelter overflow.
The County participated with the Warming Shelter during contract period by providing 36 cots
for the attendees, helping Sierra Roots volunteers set them up and take them down. The
County took the sleeping bags to Juvenile Hall to be washed each time the shelter closed.
Additionally the County reimbursed Sierra Roots for stipends to security and overnight
monitors, as well as, for supplies and food totaling $19,741.23
ENVIRONMENTAL CONSIDERATIONS: None.
FISCAL IMPACT: The cost to provide a facility each day ranges from $1,000 - $1,250.
ATTACHMENTS: None.

REPORT TO CITY COUNCIL

City of Nevada City
317 Broad Street
Nevada City CA 95959
May 22, 2019
www.nevadacityca.gov
______________________________________________________________________
TITLE: Consideration of Declaring a Shelter Crisis in the City of Nevada City
RECOMMENDATION: Discussion and consideration of declaring a Shelter Crisis in the
City of Nevada City.
CONTACT: Catrina Olson, City Manager
Crystal Hodgson, Deputy City Attorney
BACKGROUND/DISCUSSION:
At the May 8, 2019 meeting Council Member Senum requested that two items be added
to the agenda for May 22, 2019, a presentation for the Restoration Rangers and based
on Government Code § 8698.2 – Shelter Crisis, consideration of declaring a Shelter Crisis
in the City of Nevada City.
In response to the health and safety threats plaguing the increasing number of homeless
persons in California, in 1987 the state legislature passed Government Code 8698 et.
seq.. Under this state law, public agencies who make findings that they have a significant
number of homeless people in their jurisdiction without the ability to obtain shelter, and
that the situation has resulted in a threat to the health and safety of those persons, may
declare a “shelter crisis.” This declaration may be done by adopting a resolution similar
to the form resolution submitted for your review. By declaring a shelter crisis, the public
agency may use existing public facilities or create new facilities to house the homeless,
and these public facilities do not need to meet state and local building, health, and safety
laws. Instead, the state law authorizes City to adopt alternative building, health, and
safety regulations that would apply to emergency shelters for a specified amount of time.
Further, the statute confers limited liability on the public agency for personal injuries that
may occur in the facilities.
Another reason the City may want to declare a shelter emergency is that it a prerequisite
to applying for state Homeless Emergency Aid Program Funds (“HEAP”) under SB 850
(2018). Although there may be other prerequisites to obtaining state funds, such as the
City Council adopting a plan to building and maintain a homeless shelter within its
jurisdiction, conversion of existing city facilities to a homeless shelter, or City’s providing
proof of an increased number of homeless since some benchmark year, and/or lack of
other funding sources. Should the City Council direct staff to bring back a resolution
declaring a shelter crisis for consideration, staff will research whether the City may be
eligible for HEAP funds if it declares a shelter crisis.
In summary, if the City intends to own, operate, lease, or maintain a homeless shelter in
the City and would like to avail itself of the limited liability afforded by Government Code
section 8698.1, the relaxed applicability of state and local building, health and safety laws

with respect to the homeless facilities, or if the City wants to be eligible to apply for state
HEAP funds, then the City Council should consider declaring a shelter emergency by
directing staff to bring a complete resolution declaring a shelter emergency back to the
City Council for its consideration.
ENVIRONMENTAL CONSIDERATIONS: None.
FINANCIAL CONSIDERATIONS: None.
ATTACHMENT:
 Sample Declaration of a Shelter Crisis in the City of Nevada City
 Shelter Crisis - Government Code § 8698.2

RESOLUTION NO. 2019-XX

A RESOLUTION OF THE CITY OF NEVADA CITY COUNCIL DECLARING A
SHELTER CRISIS PURSUANT TO SB 850, CHAPTER 48, STATUES OF 2018 AND
GOVERNMENT CODE § 8698.2

WHEREAS, California’s Governor Edmund G. Brown, Jr. and the members of the
California Legislature have recognized the urgent and immediate need for funding at the
local level to combat homelessness;
WHEREAS, The Governor and Legislature have provided funding to local governments
under the Homeless Emergency Aid Program as part of SB 850 and the 2018-19
Budget Act (Chapter 48, Statutes of 2018);
WHEREAS, The Governor and Legislature require jurisdictions seeking an allocation
through the Homeless Emergency Aid Program to declare a Shelter Crisis pursuant to
Government Code §8698.2;
WHEREAS, the City of Nevada City has developed a homelessness plan and
undertaken multiple efforts at the local level to combat homelessness;
WHEREAS the City of Nevada City finds that [Insert the 2017 Point in Time Count for
the jurisdiction] persons within the [insert name of city or county here] are homeless
and living without shelter;
WHEREAS, the City of Nevada City finds that the number of homeless is
significant, and these persons are without the ability to obtain shelter;
WHEREAS, the City of Nevada City finds that the health and safety of unsheltered
persons in the City of Nevada City is threatened by a lack of shelter;
WHEREAS the City of Nevada City affirms the City’s commitment to combatting
homelessness and creating or augmenting a continuum of shelter and service options
for those living without shelter in our communities;

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Nevada City
that a shelter crisis pursuant to Government Code authorizes the City of Nevada City’s
participation in the, and §8698.2 exists in Nevada City Homeless Emergency Aid
Program.
PASSED AND ADOPTED by the City of Nevada City, State of California at the meeting
of the said City Council held on the ___ day of _____________ by the following vote:
AYES:
NOES:
ABSENT:
ABSTAIN:

________________________________
David Parker, Mayor

ATTEST:
_______________________________
Niel Locke, City Clerk

GOVERNMENT CODE - GOV
TITLE 2. GOVERNMENT OF THE STATE OF CALIFORNIA [8000 - 22980] ( Title 2 enacted by Stats.
1943, Ch. 134. )
DIVISION 1. GENERAL [8000 - 8899.50] ( Division 1 enacted by Stats. 1943, Ch. 134. )
CHAPTER 7.8. Shelter Crisis [8698 - 8698.4] ( Chapter 7.8 added by Stats. 1987, Ch. 1116,
Sec. 2. )

8698.
For purposes of this chapter, the following definitions shall apply:
(a) “Political subdivision” includes the state, any city, city and county, county, special
district, or school district or public agency authorized by law.
(b) “Governing body” means the following:
(1) The Governor for the state.
(2) The legislative body for a city or city and county.
(3) The board of supervisors for a county.
(4) The governing board or board of trustees for a district or other public agency.
(5) An official designated by ordinance or resolution adopted by a governing body, as
defined in paragraph (2), (3), or (4).
(c) “Public facility” means any facility of a political subdivision including parks, schools,
and vacant or underutilized facilities which are owned, operated, leased, or maintained, or
any combination thereof, by the political subdivision through money derived by taxation
or assessment.
(d) “Declaration of a shelter crisis” means the duly proclaimed existence of a situation in
which a significant number of persons are without the ability to obtain shelter, resulting in
a threat to their health and safety.
(e) “Emergency bridge housing community” means any new or existing facilities,
including, but not limited to, housing in temporary structures, including, but not limited
to, emergency sleeping cabins consistent with the requirements of subdivision (h) of
Section 8698.3 that are reserved for homeless persons and families, together with
community support facilities, including, but not limited to, showers and bathrooms
adequate to serve the anticipated number of residents all of which may be located on
property leased or owned by a political subdivision. An emergency bridge housing
community shall include supportive and self-sufficiency development services, have the
ultimate goal of moving homeless persons to permanent housing as quickly as reasonably
possible, and limit rents and service fees to an ability-to-pay formula reasonably
consistent with the United States Department of Housing and Urban Development’s

requirements for subsidized housing for low-income persons.
(Amended by Stats. 2016, Ch. 691, Sec. 1. (AB 2176) Effective January 1, 2017.)

8698.1.
Upon a declaration of a shelter crisis, the following provisions shall apply during the
period of the emergency.
(a) The political subdivision shall be immune from liability for ordinary negligence in the
provision of emergency housing pursuant to Section 8698.2. This limitation of liability
shall apply only to conditions, acts, or omissions directly related to, and which would not
occur but for, the provision of emergency housing. This section does not limit liability for
grossly negligent, reckless, or intentional conduct which causes injury.
(b) The provisions of any state or local regulatory statute, regulation, or ordinance
prescribing standards of housing, health, or safety shall be suspended to the extent that
strict compliance would in any way prevent, hinder, or delay the mitigation of the effects
of the shelter crisis. Political subdivisions may, in place of such standards, enact municipal
health and safety standards to be operative during the housing emergency consistent with
ensuring minimal public health and safety. The provisions of this section apply only to
additional public facilities open to the homeless pursuant to this chapter.
(Added by Stats. 1987, Ch. 1116, Sec. 2. Effective September 25, 1987.)

8698.2.
(a) (1) The governing body may declare a shelter crisis, and may take such action as is
necessary to carry out the provisions of this chapter, upon a finding by that governing
body that a significant number of persons within the jurisdiction of the governing body are
without the ability to obtain shelter, and that the situation has resulted in a threat to the
health and safety of those persons.
(2) For purposes of this chapter, the governing body of the state, in making a declaration
of a shelter crisis pursuant to paragraph (1), may limit that declaration to any
geographical portion of the state.
(b) Upon a declaration of a shelter crisis pursuant to subdivision (a), the political
subdivision may allow persons unable to obtain housing to occupy designated public
facilities during the duration of the state of emergency.
(Added by Stats. 1987, Ch. 1116, Sec. 2. Effective September 25, 1987.)

8698.3.
Notwithstanding any other provisions in this chapter, upon a declaration of a shelter
crisis by the City of San Jose, the following shall apply during a shelter crisis:

(a) Emergency housing may include an emergency bridge housing community for the
homeless located or constructed on any city-owned or city-leased land, including land
acquired with low- and moderate-income housing funds.
(b) (1) The city, in lieu of compliance with state and local building, housing, health,
habitability, or safety standards and laws, may adopt by ordinance reasonable local
standards for the design, site development, and operation of emergency bridge housing
communities and the structures and facilities therein, to the extent that it is determined at
the time of adoption that strict compliance with state and local standards or laws in
existence at the time of that adoption would in any way prevent, hinder, or delay the
mitigation of the effects of the shelter crisis. The Department of Housing and Community
Development shall review the city’s draft ordinance to ensure it addresses minimum
health and safety standards. The department shall, as set forth in Section 9795 of the
Government Code, provide its findings to the Senate and Assembly housing committees
and the Senate Judiciary Committee within 30 calendar days of receiving the draft
ordinance.
(2) During the shelter crisis, except as provided in this section, provisions of any state or
local building, housing, health, habitability, or safety standards or laws shall be suspended
for the emergency bridge housing communities provided that the city has adopted health
and safety standards for emergency bridge housing communities consistent with ensuring
minimal public health and safety and those standards are complied with. Landlord tenant
laws codified in Sections 1941 to 1942.5, inclusive, of the Civil Code providing a cause of
action for habitability or tenantability, shall be suspended for the emergency bridge
housing communities provided that the city has adopted health and safety standards for
emergency bridge housing communities and those standards are complied with. During
the shelter crisis, the local and state law requirements for an emergency bridge housing
project to be consistent with the local land use plans, including the general plan, shall be
suspended.
(3) This section applies only to a public facility or an emergency bridge housing
community reserved for the homeless pursuant to this chapter.
(c) An emergency bridge housing community constructed or allowed under this chapter
shall not be subject to the Special Occupancy Parks Act (Part 2.3 (commencing with
Section 18860) of Division 13 of the Health and Safety Code), the Mobilehome Parks Act
(Part 2.1 (commencing with Section 18200) of Division 13 of the Health and Safety Code),
or the Mobilehome Residency Law (Chapter 2.5 (commencing with Section 798) of Title 2
of Part 2 of Division 2 of the Civil Code).
(d) An emergency bridge housing community that complies with the applicable
requirements of the Americans with Disabilities Act of 1990 (Public Law 101-336), as
amended by the ADA Amendments Act of 2008 (Public Law 110-325), shall be exempt
from Part 2.5 (commencing with Section 54) of Division 1 of the Civil Code and actions
thereunder for the duration of the shelter crisis.
(e) The city shall match each resident of an emergency bridge housing community to an
affordable housing unit identified in the city’s housing plan that shall be available for the

resident to live in on or before January 1, 2022.
(f) On or before July 1, 2017, the city shall develop a plan for every emergency bridge
housing community to include on-site supportive services. The city shall make the report
publicly available.
(g) On or before January 1, 2018, and annually thereafter, the city shall report to the
Legislature the number of residents in every emergency bridge housing community, the
number of residents who have moved from an emergency bridge housing community into
permanent affordable housing, the average time required for a resident to receive a
permanent affordable housing unit, and the actual and projected number of permanent
affordable housing units available through January 1, 2022.
(h) An “emergency sleeping cabin” means a relocatable hard-sided structure that may be
used for occupancy only pursuant to Section 8698 and this section. It shall have a raised
floor area of no less than 120 square feet of interior space for two occupants and a
minimum of 70 square feet of interior space for one occupant. It shall contain no plumbing
or gas service. An emergency sleeping cabin shall meet a minimum of a 20 pounds per
square foot live load roof structure, shall be provided light, heat, and ventilation, and shall
comply with minimum emergency bridge housing design standards as follows:
(1) Electrical power available as needed to meet the light and heat requirements of this
subdivision. The source of electricity may be solar power.
(2) At least one interior lighting fixture.
(3) Electrical heating equipment approved for residential use.
(4) Means of ventilation allowing for adequate air replacement.
(5) At least one GFCI-protected receptacle for use by the occupant or occupants.
(6) At least two forms of egress placed remotely from each other, one of which may be an
egress window with a sill height of not more than 44 inches from the floor, a minimum net
opening height of 24 inches, and a minimum width of 20 inches.
(7) A privacy lock on each door.
(8) When required to meet accessibility requirements, compliance with the applicable
requirements specified in Chapter 11B of the California Building Code.
(9) One permanently wired smoke alarm with battery backup, listed and labeled in
accordance with UL 217, installed in accordance with the California Residential Code and
NFPA 72. Battery powered alarms are permissible in lieu of wired alarms only when the
cabin is solar powered and other electrical service is not supplied to the cabin. Smoke
alarms shall be listed and approved by the State Fire Marshal.
(10) This subdivision shall remain operative until the date on which the California Building

Standards Commission includes standards in the California Building Standards Code that
conform to this subdivision.
(i) This section shall remain in effect only until January 1, 2022, and as of that date is
repealed, unless a later enacted statute, that is enacted before January 1, 2022, deletes
or extends that date.
(Added by Stats. 2016, Ch. 691, Sec. 2. (AB 2176) Effective January 1, 2017. Repealed as
of January 1, 2022, by its own provisions.)

8698.4.
(a) Notwithstanding any other provision in this chapter, upon a declaration of a shelter
crisis by the City of Berkeley, Emeryville, Los Angeles, Oakland, or San Diego, the County
of Santa Clara, or the City and County of San Francisco, the following shall apply to the
respective city, county, or city and county during a shelter crisis:
(1) Emergency housing may include homeless shelters for the homeless located or
constructed on any land owned or leased by a city, county, or city and county, including
land acquired with low- and moderate-income housing funds.
(2) (A) (i) The city, county, or city and county, in lieu of compliance with local building
approval procedures or state housing, health, habitability, planning and zoning, or safety
standards, procedures, and laws, may adopt by ordinance reasonable local standards and
procedures for the design, site development, and operation of homeless shelters and the
structures and facilities therein, to the extent that it is determined at the time of adoption
that strict compliance with state and local standards or laws in existence at the time of
that adoption would in any way prevent, hinder, or delay the mitigation of the effects of
the shelter crisis. The Department of Housing and Community Development shall review
and approve the city’s, county’s, or city and county’s draft ordinance to ensure it
addresses minimum health and safety standards. The department shall, as set forth in
Section 9795, provide its findings to the Senate Committee on Transportation and
Housing and the Assembly Committee on Housing and Community Development within 30
calendar days of receiving the draft ordinance.
(ii) During the shelter crisis, except as provided in this section, provisions of any housing,
health, habitability, planning and zoning, or safety standards, procedures, or laws shall be
suspended for homeless shelters, provided that the city, county, or city and county has
adopted health and safety standards and procedures for homeless shelters consistent with
ensuring minimal public health and safety and those standards are complied with.
Landlord tenant laws codified in Sections 1941 to 1942.5, inclusive, of the Civil Code
providing a cause of action for habitability or tenantability shall be suspended for
homeless shelters, provided that the city, county, or city and county has adopted health
and safety standards for homeless shelters and those standards are complied with. During
the shelter crisis, the local and state law requirements for homeless shelters to be
consistent with the local land use plans, including the general plan, shall be suspended.
(B) This section applies only to a public facility or homeless shelters reserved entirely for

the homeless pursuant to this chapter.
(3) Homeless shelters constructed or allowed under this chapter shall not be subject to
the Special Occupancy Parks Act (Part 2.3 (commencing with Section 18860) of Division
13 of the Health and Safety Code), the Mobilehome Parks Act (Part 2.1 (commencing with
Section 18200) of Division 13 of the Health and Safety Code), or the Mobilehome
Residency Law (Chapter 2.5 (commencing with Section 798) of Title 2 of Part 2 of Division
2 of the Civil Code).
(4) The California Environmental Quality Act (Division 13 (commencing with Section
21000) of the Public Resources Code) shall not apply to actions taken by a state agency or
a city, county, or city and county, to lease, convey, or encumber land owned by a city,
county, or city and county, or to facilitate the lease, conveyance, or encumbrance of land
owned by the local government for, or to provide financial assistance to, a homeless
shelter constructed or allowed by this section.
(5) On or before July 1, 2019, the city, county, or city and county shall develop a plan to
address the shelter crisis, including, but not limited to, the development of homeless
shelters and permanent supportive housing, as well as onsite supportive services. The
city, county, or city and county shall make the plan publicly available.
(6) On or before January 1, 2019, and annually thereafter until January 1, 2021, if the
city, county, or city and county has declared a shelter crisis, the city, county, or city and
county shall report all of the following to the Senate Committee on Transportation and
Housing and the Assembly Committee on Housing and Community Development:
(A) The total number of residents in homeless shelters within the city, county, or city and
county.
(B) The total number of residents who have moved from a homeless shelter into
permanent supportive housing within the city, county, or city and county.
(C) The estimated number of permanent supportive housing units.
(D) The number of residents who have exited the system and are no longer in need of a
homeless shelter or permanent supportive housing within the city, county, or city and
county.
(E) The number of new homeless shelters built pursuant to this section within the city,
county, or city and county.
(F) New actions the city, county, or city and county is taking under the declared shelter
crisis to better serve the homeless population and to reduce the number of people
experiencing homelessness.
(b) For purposes of this section, the following terms have the following meanings:
(1) “Homeless shelter” means a facility with overnight sleeping accommodations, the

primary purpose of which is to provide temporary shelter for the homeless that is not in
existence after the declared shelter crisis. A temporary homeless shelter community may
include supportive and self-sufficiency development services.
(2) “Permanent supportive housing” means housing for people who are homeless, with no
limit on length of stay, and that is linked to onsite or offsite services that assist the
supportive housing resident in retaining the housing, improving his or her health status,
and maximizing his or her ability to live and, when possible, work in the community.
(c) This section shall remain in effect only until January 1, 2021, and as of that date is
repealed.
(Amended by Stats. 2018, Ch. 840, Sec. 1. (SB 765) Effective January 1, 2019. Repealed
as of January 1, 2021, by its own provisions.)
GOVGovernment Code - GOV

